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WCBA PRESIDENTIAL WELCOME

am privileged to serve this
year as the newest President
of the Washoe County Bar
Association (“WCBA”). Over the
past several years we, as attorneys
in Northern Nevada, have been
forced to adjust many of our past
practices only to find out that there
might be better ways to do some
things. For example, many of us
have discovered that the ability to
appear telephonically or remotely
for depositions and certain types of
hearings allows us to better use our
time, while saving our clients money
by allowing them to avoid the expense
of our travel. For us on the WCBA
Board, this included transitioning
from hosting our beloved in-person
events, such as CLEs, to hosting
Zoom CLEs only to find out that in
many instances we can now host
more of them in a month, can do
so free of charge to our members,
and that our member attendance in
some cases has improved markedly.
As a result of experiences such as
this, many of us now acknowledge
the value of being flexible and that
just because we have done something
one way in the past, there may still be
ways to improve upon it. Still, over
the past year as the pandemic has
started to wane, we have also been
fortunate enough to start returning
to some pre-pandemic normalcy by
beginning again to host in-person
events, including CLEs, which
we did this June at a new location;
bringing back our annual and everpopular Basque dinner after a more
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than two-year hiatus; and again,
hosting several social events.
With these lessons and experiences
in mind, our goal this year as a Board
is to continue our efforts to transition
back to some pre-pandemic sense
of normalcy by hosting more inperson events (particularly for our
more popular events) in an effort to
promote the invaluable face-to-face
interactions that we in this small legal
community so often crave, while at
the same time, taking the valuable
lessons we have learned over the
past several years and applying
them to improve the service we
provide to our members. This, for
example, includes continuing to host
Zoom CLEs that allow for greater
attendance - particularly for those
of us who sometimes struggle to
escape the office during lunch - and
the ability to obtain guest speakers
who might otherwise be unavailable.
With this in mind, we on the
WCBA Board, along with the help
of our fantastic Executive Director,
have lined up what we believe will be
a great slate of events for the coming
year. This, among other events,
includes hosting an Anatomical
Donation and Estate Planning
CLE via Zoom in July, hosting via
Zoom both a Court of Appeals CLE
and Artificial Intelligence CLE
in September, hosting a Judicial
Candidate Forum that will be inperson at the Atlantis in October,
hosting our annual Entertaining
Ethics CLE in November via Zoom,
bringing back our much-missed
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Forty Plus Luncheon in-person in
December, hosting several in-person
social events with the help of our
new social chair, Michael Large, at
locations that are yet to be determined,
and, of course, again hosting our
annual Basque Dinner next spring.
In addition to these wonderful
events, we are also in the process
of attempting to modernize and
improve the way we do business at
the WCBA in an effort to save money
where possible and ensure that more
gets spent on providing our members
the benefits you have come to know
and appreciate. This includes
transitioning away from a physical
office for the WCBA, working to
update our website to make it more
user-friendly and accessible so
that members can search past Writ
articles, and transitioning away
from an annual pictorial directory
to a bi-annual pictorial directory
given the relatively few changes that
seem to occur from year-to-year.
Over the coming year I look
forward to serving as your President
and hope that we can continue to
improve the services we provide to
you as our members. We, as a Board,
certainly look to our members for
constructive
input on how
we can improve
things and hope
to see you and
interact with you
Ryan Leary, WCBA President
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CONVERSATIONS ON DISCOVERY

W

By, Wesley M. Ayres, Discovery Commissioner

hen someone has
questions about the
discovery process,
the first source to consult would
naturally be the Nevada Rules
of Civil Procedure pertaining
to discovery.
Experienced
practitioners know that local
court rules also frequently have
provisions applicable to discovery
proceedings. But one additional
source of authority that can impact
discovery is an administrative or
standing order. Indeed, because
these kinds of orders will impact
judicial proceedings within a given
court, any attorney practicing in that
court should be familiar with those
kinds of orders. Recently, Nevada’s
busiest judicial district adopted an
administrative order that addresses
depositions. See Admin. Order
22-08 (Nev. 8th Jud. Dist. Ct. filed
May 9, 2022) (administrative order
regarding deposition behavior)
(“AO”), http://www.clarkcounty
courts.us/general/court-rules-andadministrative-orders (click “View”
for AO). Since many attorneys from
Northern Nevada find themselves
involved in cases venued in the
Eighth Judicial District, a brief
overview of that order is warranted.
The AO begins by noting that
it applies to discovery disputes
that are heard by a discovery
commissioner or discovery hearing
master in all civil and family
division actions filed in the Eighth
Judicial District Court. Compliance
is mandatory for all attorneys who
intend to participate in a deposition
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and for “witnesses expecting to
testify at trial.” The AO makes
clear that attorneys “must behave
professionally at all times during
depositions,” and must treat parties,
other counsel, court reporters,
videographers, interpreters, and
others involved in any aspect of a
deposition with civility and respect.
The AO is then broken into six
sections. The first of these pertains
to scheduling, and it emphasizes
that attorneys must cooperate
with each other when scheduling
a deposition. Obviously, this
would require reasonable efforts
to obtain available dates and to
accommodate the availability
of witnesses and counsel. But
the duty to cooperate applies to
everyone. Thus, any attorney or
witness with a scheduling conflict
must promptly propose several
reasonable alternative dates; failure
to do so acts as a waiver of the right
to object to the date set by deposing
counsel. The AO also recognizes
that depositions sometimes must
be rescheduled for personal or
professional reasons. Counsel
are expected to cooperate in that
regard unless doing so would
adversely affect a party’s rights.
The next—and lengthiest—
section pertains to counsel’s
examination of the witness. The AO
reminds attorneys that questioning
at a deposition must proceed as
much as possible as if it were being
conducted at trial. See NRCP
30(c)(1). It also reinforces that
rule by reminding counsel that
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they are “expected to police their
own behavior and examination
tactics during depositions.” Thus,
an attorney who believes that an
examining counsel’s questions are
inappropriate would not be permitted
to offer personal commentary about
the examining attorney or the
questions being asked. Instead,
counsel would need to avail himself
or herself of the remedies offered
under our rules, including properly
stated objections, instructions
not to answer (if permitted), and
suspension of the deposition (if
warranted). See id. 30(c)(2), (d)(3).
Cooperation is also required
with regard to the allocation of
time between examining attorneys,
and in extending the length of a
deposition beyond the presumptive
seven-hour limit (not including time
for convenience breaks, recess for
a meal, or an adjournment under
NRCP 30(d)(3)) when fairness or
other circumstances necessitate an
extension. Typically, a plaintiff will
be deposed within the district, and
a defendant will be deposed where
he or she resides or at a defendantcorporation’s principal place of
business. Any dispute over the
location of a party’s deposition will
be resolved by applying the factors
articulated in Okada v. Dist. Court,
131 Nev. 834, 359 P.3d 1106 (2015).
Of course, the scope of
questioning is limited by NRCP
26(b)(1) and the constraints set
forth in NRCP 30(d). The AO
prohibits counsel from engaging
in “overly aggressive, repetitive,
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or argumentative questions or
those asked for the purpose of
intimidating a witness.” Further,
“[c]ounsel may not purposefully
mislead the witness or attempt to
trick the witness, including by
mischaracterizing prior testimony.”
Interrupting the witness is also
precluded, and a witness or that
person’s counsel may insist
that the witness be allowed to
complete an answer before fielding
another question. Discovery
of any discussions between the
witness and that person’s counsel
during a break will be resolved
in accordance with the analysis
provided in Coyote Springs
Inv., LLC v. Dist. Court, 131
Nev. 140, 347 P.3d 267 (2015).
In addition, the AO provides
guidance on the use of documents
in connection with a deposition.
It directs that examining counsel
must provide all o t h e r counsel
and self-represented parties
with a copy of all documents
shown to the deponent. During a
deposition taken remotely or by
audio/visual means, the examiner
must contemporaneously provide
all participants with electronic
copies of any document used at
the deposition, and must display a
document on the video feed during
a remote video deposition while
questioning the witness about that
document. As required under NRCP
16.1(a)(1)(A)(ii), any document
that is to be referenced, utilized,
or attached as an exhibit during
a deposition must be disclosed
prior to the deposition. The AO
discusses gamesmanship, explains
why it is improper, and makes clear
that “[d]isclosing a document
for the first time in a deposition
constitutes gamesmanship
and may warrant sanctions.”
Attorneys are also reminded that
documents are obtained from
parties through an NRCP 34

request. A subpoena duces tecum
may only be used to command a
nonparty to produce designated
documents, electronically stored
information, or tangible things,
and the AO underscores that the
use of a subpoena duces tecum
is now subject to the procedures
set forth at NRCP 45(a)(4).
The third section of the AO
is addressed to witness conduct
during depositions. The AO
emphasizes that “[a]ll witnesses,
including expert witnesses, are
subject to the same rule: ‘an
evasive or incomplete disclosure,
answer, or response must be treated
as a failure to disclose, answer, or
respond.’” Attorneys are cautioned
that expert and fact witnesses alike
must permit a fair examination and
must participate in discovery in
good faith. The AO provides some
examples of inappropriate behaviors:
1) repeated failure or refusal
to give direct answers to
straightforward questions;
2) non-responsive
narratives designed to
filibuster; 3) refusal to
give estimates so as to
avoid giving meaningful
testimony; 4) impertinent
statements; and 5) feigning
lack of knowledge by
providing “I don’t know”
responses so as to avoid
answering questions.
Violation of this obligation may
result in an order precluding an
individual from providing expert
testimony, personal sanctions against
the witness, and any sanctions
authorized by NRCP 37(b)(1).
In the fourth section, the AO
focuses on objections, and it observes
that “[u]nder normal circumstances,
an attorney defending a deposition
is rarely faced with the need or
opportunity to lodge an objection.”

Objections that are preserved
for trial should not be raised at a
deposition, and the AO explains
that all deposition objections
are preserved for trial except (a)
objections to assert a privilege,
enforce a limitation ordered by
a court, or present a motion under
NRCP 30(d)(3), and (b) objections
regarding (1) a party’s conduct, (2)
the lack of foundation, (3) the form
of the question where the objection
would be waived if not made, and
(4) the admissibility of a witness’
testimony. Form objections are
limited to stating that the form of
the question is objectionable, and
identifying the specific way the form
is objectionable (e.g., “Objection
to the form of the question—calls
for speculation”). “Any discussion
beyond these basics is both an
inappropriate ‘speaking objection’
and may subject counsel to
sanctions because it is tantamount
to coaching the witness.”
In its discussion of obstructionist
behavior, the AO notes that stringing
multiple specific objections together
is generally not appropriate. Further,
raising some objections may be
sanctionable unless asserted to make
a record of abusive behavior, viz.
objections to “relevancy,” “hearsay,”
“asked and answered,” “best
evidence,” “the document speaks
for itself,” and “assumes facts not
in evidence.” The AO emphasizes
that coaching the witness is not
permissible, which includes
coaching by interpreting questions,
deciding what questions the witness
will answer, and helping the witness
answer questions (including
statements such as “if you know,”
“if you remember,” “don’t guess,”
“you’ve answered the question,”
etc.). Other obstructionist behavior
includes (1) frequently objecting
as a means to harass the deponent
or opposing counsel, (2) objecting
with the purpose of interrupting
Jul/Aug 2022, Vol. 44, No. 4
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the flow of the deposition, (3)
instructing a witness not to answer
for any reason except as allowed by
the NRCP or the AO, (4) making
intimidating or rude comments, and
(5) arguing between counsel in front
of the witness. Notwithstanding
these warnings, the AO recognizes
that “[c]ounsel may seek limited
reasonable clarifications without
violating this Order. An instruction
not to answer is permitted only
when necessary to preserve a
privilege, to enforce a limitation
ordered by the court, or to present
a motion under NRCP 30(d)(3).
However, rather than suspending
the deposition in mid-examination,
the best practice is to preserve the
disputed issue on the record and
finish the examination as to all other
topics before seeking court relief.
The fifth section of the
AO concerns NRCP 30(b)(6)
depositions. The requesting party
must describe the areas of inquiry
with “painstaking specificity,” so
that the responding party can identify
the outer limits of the inquiry and
properly prepare its designated
witness. An entity may object to the
specified topics, but the entity must
still produce a designated witness
unless it obtains a protective order
prior to the deposition. Ideally,
counsel will agree to postpone
an NRCP 30(b)(6) deposition if
a motion for protective order is
pending, unless doing so would
adversely affect their clients’ rights.
Concerns over the number or breadth
of topics may raise proportionality
concerns, which would be resolved
with reference to NRCP 26(b)(1)
and NRCP 26(g). Notices that are
disproportional to the needs of the
case may warrant the imposition of
sanctions. Significantly, examining
counsel may inquire about any
matter discoverable under NRCP
26(b)(1), and counsel may not
instruct the witness not to answer
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questions that exceed the designated
topics. However, counsel may note
on the record that answers to those
questions will not bind the entity.
Sanctions may also be implied
upon an entity that fails to properly
prepare its designated witness
to testify under NRCP 30(b)
(6). The AO makes clear that an
organization’s designated witness
need not have personal knowledge
on any topic presented, let alone be
the “person most knowledgeable.”
But the entity must prepare the
witness to testify (1) beyond the
witness’ personal knowledge; (2)
on matters reasonably known by
the entity; (3) to the extent matters
are reasonably available, whether
from documents, past employees,
past owners, or other sources;
and (4) by having the designee
review fact witness deposition
testimony as well as documents and
deposition exhibits. If the designee
is unable to answer questions
that are relevant and concern
properly noticed areas of inquiry,
the entity must designate one or
more additional knowledgeable
deponents.
Questioning of
multiple designees still counts
as only one deposition, but each
designee may be examined for up
to seven hours in one day (subject
to a protective order, if appropriate).
In the AO’s sixth section, the
court emphasizes that counsel must
attempt to resolve deposition-related
disputes without court intervention.
It mandates that counsel “exhaust
all avenues to resolve a dispute
that threatens the ability to proceed
with a deposition.” In that regard,
it suggests that opposing counsel
be reminded about the provisions
of the AO, and that the parties
consider taking a break so that
tempers can moderate and counsel
can discuss their disagreement.
If they are unable to resolve
their dispute, then counsel must

object—concisely, and in a nonargumentative and non-suggestive
manner—on the record, identifying
the specific inappropriate behavior
or questioning. The examination
should then proceed as to other topics
before suspending or terminating
the deposition to seek court relief.
Alternatively, counsel may
contact the discovery commissioner
to obtain a ruling during or after
the examination, but only if (a) all
counsel agree to this option, and (b)
they first attempt in good faith to
resolve the matter as required by the
AO. Counsel should immediately
inform the discovery commissioner
if the call or video stream is “on the
record,” and they must be prepared
to explain the dispute and their
efforts to resolve it. The discovery
commissioner will make a ruling
if possible. If any party disagrees
with that ruling, counsel may
submit a discovery commissioner’s
report and recommendation within
fourteen days of the deposition
dispute, or the objection is waived.
Their dispute would then be
resolved in accordance with NRCP
16.3(c). Of course, any motion
based upon deposition behavior
or a violation of the AO must be
accompanied by “a transcript or
other proof consistent with EDCR
2.34 showing that counsel engaged
in a meaningful, good faith meet
and confer, including a fulsome
discussion of each participant’s
obligations under this Order.”
We s A y r e s i s
the Discovery
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A P P E L L AT E B R I E F S
By, Debbie Leonard

T

PRESERVING THE RIGHT TO SEEK A NEW TRIAL

he Nevada Supreme
Court recently decided
two cases related to
preserving the right to request a
new trial. In Rives v. Farris, 138
Nev. Adv. Op, 17 (2022), the Court
held that a party is not necessarily
required to move for a new trial in
the district court to preserve its trial
error-based arguments or ability
to seek a new trial as an appellate
remedy. Relying on Rives, the
Court held in Evans-Waiau v. Tate,
138 Nev. Adv. Op. 42 (2022), that
a party need not move for a new
trial in the district court to challenge
attorney misconduct so long as it
made contemporaneous objections
to preserve the issue for appeal.
Issue Preservation: Generally,
to raise an issue on appeal, a litigant
must have properly preserved the
issue in the district court. Peke Res.,
Inc. v. Fifth Jud. Dist. Ct., 113 Nev.
1062, 1068 n.5 (1997). An issue is
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adequately preserved for appeal
so long as a party objects in the
district court of the complained-of
conduct. Lioce v. Cohen, 124 Nev.
1, 19 (2008). The objection must
be fully briefed so the district court
had the opportunity to “thoroughly
explore” the claimed error and make
“a definitive ruling.” Richmond
v. State, 118 Nev. 924, 932 (2002)
(addressing motion in limine); see
also Clark v. State, 89 Nev. 392, 393
(1973) (in the case of prosecutorial
misconduct, an objection must be
accompanied by a motion to strike,
for a mistrial, or to assign misconduct
or a request for an instruction in order
to preserve the issue for appeal).
Motion for a New Trial: NRCP
59(a) presents grounds on which a
party may request a new trial from
the district court. A motion for a new
trial must be filed no later than 28
days after service of written notice
of entry of judgment. NRCP 59(b).

The question recently answered
by the Court is whether a party
must move for a new trial in the
district court in order to request the
remedy of a new trial on appeal.
No Motion for New Trial
Required to Preserve Issue for
Appeal: The appellants in Rives
appealed from a multi-milliondollar judgment, challenging several
evidentiary rulings they claimed
warranted reversal and remand for
a new trial. The respondents argued
that because appellants did not move
for a new trial in the district court,
they waived the errors. As a result,
respondents contended, appellants’
assignments of error on appeal could
not provide the basis for a new trial.
Citing NRAP 3A(a), the Court
determined that no motion for a new
trial was required. That rule provides
that “[a] party who is aggrieved by
an appealable judgment or order may
appeal from that judgment or order,

with or without first moving for a
new trial.” The Court concluded
that this plain language confirms
that appellants are not required
to file a motion for a new trial
in district court to preserve their
ability to request a new trial on
appeal. Rather, a timely and
adequate objection is sufficient.
Pointing to Rives, the Court
in Evans-Waiau rejected the
respondents’ position that a
motion for new trial was required
to preserve an argument of
attorney misconduct. There, the
respondents contended that Lioce
created a special rule related to
attorney misconduct, so that the
newer Rives decision did not apply.
The Court disagreed, noting that
“[r]espondents read too much into
Lioce and ignore the procedural

posture of that case,” where the
question was whether there had been
contemporaneous objections made
in the district court to the misconduct.
Although Lioce arose from orders
resolving motions for new trials,
it did not stand for the proposition
that such a motion was required to
preserve the remedy on appeal. As
a result, the Court concluded, “the
rule announced in Rives applies.”
Conclusion: Although a
motion for new trial need not be
filed in the district court to request
that the appellate court grant the
remedy of a new trial, litigants
must adequately preserve claims
of errors and misconduct through
contemporaneous objections
and briefing, as appropriate
for the situation presented.
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FA M I LY L AW M AT T E R S
By, Melissa Exline

THE CHILD CUSTODY AND RELOCATION DIVIERGENCE:
WHY TREAT INITIAL CUSTODY DETERMINSATIONS DIFFERENTLY?

S

ome Courts opt to take
a strict reading and
find NRS 125C.007
need not be analyzed in initial
custody determinations. There is
an interesting dichotomy in the
existing child custody and relocation
statutes in Nevada. When a parent
wants to move away, generally, as
a family law attorney, one looks to
the relocation statutes for guidance.
These cases are often emotionally
charged with clear “winners” and
“losers” which makes their handling
particularly difficult. Relocation is at
issue if a parent wants to move with
a child, “to a place outside of this
State or to a place within this State
that is at such a distance that would
substantially impair the ability of the
other parent to maintain a meaningful
relationship with the child.” The
assumption for this article is the
child is moving far enough away
to trigger a typical relocation
analysis. Further, this discussion is
focused on the relocation factors,
per se, but looking at whether
and when the analysis applies.
NRS 125C.007 is the primary
statute addressing what is required
to succeed on a relocation request.
NRS 125C.007(1) requires a
parent petitioning for permission
to relocate under NRS 125C.006
(applies when a parent has
primary physical custody) or
125C.0065 (applies when a parent
has joint physical custody) to
demonstrate to the court that:
(a) There exists a sensible,
good-faith reason for the
move, and the move is not
intended to deprive the
non-relocating parent of
his or her parenting time;
(b) The best interests
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of the child are
served by allowing
the relocating parent
to relocate with
the
child;
and
(c) The child and
the relocating parent
will benefit from an
actual advantage as a
result of the relocation.
The analysis goes on. If one
can meet NRS 125C.007(1)’s
factors, then a parent must
prove NRS 125C.007(2)’s
factors, which include:

be a realistic opportunity
for the non-relocating
parent to maintain a
visitation schedule
that will adequately
foster and preserve the
parental relationship
between the child and
the non-relocating
parent if permission to
relocate is granted; and
(f) Any other factor
necessary to assist the
court in determining
whether to grant
permission to relocate.

(a) The extent to which
the relocation is likely
to improve the quality
of life for the child and
the relocating parent;
(b) Whether the motives
of the relocating parent
are honorable and not
designed to frustrate
or defeat any visitation
rights accorded to the
non-relocating parent;
(c) Whether the relocating
parent will comply with
any substitute visitation
orders issued by the
court if permission to
relocate is granted;
(d) Whether the motives
of the non-relocating
parent are honorable in
resisting the petition for
permission to relocate
or to what extent any
opposition to the petition
for permission to relocate
is intended to secure a
financial advantage in the
form of ongoing support
obligations or otherwise;
(e) Whether there will

The relocation statute, without a
doubt, is a multi-step hurdle for
a parent that wants to move with
a child. Notably, NRS 125C.007
applies “[i]n every instance of a
petition for permission to relocate
with a child that is filed pursuant
to NRS 125C.006 or 125C.0065”
and these two statutes apply
where “physical custody has been
established pursuant to an order,
judgment or decree of a court.”
This begs the question: if custody
has not been established by order,
and a parent wants to relocate, does
NRS 125C.007 apply at all? If
there must be an “order, judgment
or decree,” does the rule apply
when there is an interim order
addressing custody and, therefore,
NRS 125C.007 suddenly kicks
in for mandatory analysis strictly
by way of the interim order? If
the statute is not applicable to an
initial custody determination, then
the Court’s analysis will require a
custody decision only, applying
NRS 125C.0035, with a focus
on the child’s best interest to
decide who should have primary
physical custody if a parent wants

to move away. There is no mandate
for a good faith reason to move or
showing an actual advantage to the
relocating parent and child (a more
onerous standard to meet in many
cases). None of NRS 125C.007(2)’s
additional analysis will bear
on the findings. Consequently,
there is no specificity on these
issues required in the final ruling.
Interestingly, if the parties signed
a voluntary acknowledgment of
paternity after the child’s birth,
it is deemed to have the same
effect as a judgment or order of a
court determining that a parentchild relationship exists. NRS
126.053(1). Moreover, a voluntary
acknowledgment is not required to be
ratified by a court. Id. But, something
that has the same effect as a judgment
or order may or may not (we do not
yet have the Court’s insight on this
from caselaw) be treated as if custody
has been established pursuant to a
judgment or order. This is just one
more oddity that throws a monkey

wrench in the relocation analysis.
NRS 125C.007 came into effect
in its current statutory form in 2015
and is substantially a codification
of existing relocation caselaw.
Clearly, there are gaps. Since 2015,
there are few published Nevada
Supreme Court or Court of Appeals
decisions on relocation; however,
some unpublished Court of Appeals
decisions specifically analyze NRS
125C.007’s relocation factors in
cases where the parties have not
had a prior established custody
order or decree. This implicates
NRS 125C.007’s factors must be
examined. As one example, in Eorio
v. Eorio, 507 P.3d 1238 (Nev. App.
2022), an unpublished decision
where the parties did not have a prior
order, the Court of Appeals stated:
Therefore, the burden is on
the relocating parent and
the district court is required
to issue specific findings
for each provision under

NRS 125C.007(1) and
then tie those findings to
the decision made. Citing
Pelkola v. Pelkola, 137
Nev., Adv. Op. 24, 487
P.3d 807, 810 (2021);
Davis v. Ewalefo, 131 Nev.
446, 452, 352 P.3d 1139,
1143 (2015) (“Crucially,
the decree or order must
tie the child’s best interest,
as informed by specific,
relevant findings ... to the
... determination made.”).
Further, when the Court is making
specific findings under NRS
125C.007(1)(b), it should look
to the NRS 125C.0035(4) best
interest of the child factors and
any other factors that may bear on
the issue, with a preponderance of
the evidence standard. Monahan
v. Hogan, 138 Nev. 7, ___ (Adv.
Opn. No. 7, Feb. 24, 2022).
Yet another idiosyncrasy is
exposed when looking at NRS

STRATEGY & STRENGTH
attorneys who know how to win

10080 WEST ALTA DRIVE, SUITE 200
L AS VEGAS, NEVADA 89145

702.385.2500
5371 KIE T ZKE L ANE
RENO, NEVADA 89511

A FULL-SERVICE, AV-RATED L AW FIRM

hutchlegal.com

775.853.8746
©2022 HUTCHISON & STEFFEN

Jul/Aug 2022, Vol. 44, No. 4

9

125C.0075 because this statute
attempts to bar relocating in
violation of NRS 200.359, which
makes it a class D felony to
abscond with a child without the
other parent’s permission or a
court order. NRS 200.359 extends
to circumstances where the parties
have not had a prior custody order
in place, specifically referencing
NRS 125C.0015, which grants
parents joint custody by operation
of law. Arguably, looking only at
the “custody has been established”
phrase in NRS 125C.007(1), parents
sharing joint physical custody by
operation of law are not obligated
to overcome the obstacles of
relocation found in NRS 125C.007.
A party may opt to take the
position only the best interest
of the child must be the guide
when there is an initial custody
determination. However, the impact
of the interim order addressing
custody is not clear. If there is a
voluntary acknowledgement, then
it should be given the same effect
as an order and the analysis may
mandate analysis of the relocation
factors. Clearly, addressing only
the best interest of the child
means there is a risk the Court of
Appeals or the Nevada Supreme
Court may find the relocation
factors should have applied with
specific findings tied to the ultimate
determination the Court makes.
In summary, this is ripe for
appeal and this author proposes
that it is incongruous to apply the
relocation factors in a haphazard
way – applying the analysis to postdivorce or post-custody order cases
only but ignoring it in initial custody
determinations. Logically, and
from a policy perspective, it makes
little sense to ignore the relocation
factors during one move-away case
and apply them in another. Given
that much of the statutory scheme
indicates consent should be sought,
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and it is a crime to move without
obtaining consent, finding the
relocation statutes inapplicable in
initial custody determinations opens
the door to appellate litigation. Best
practice would be to plead relocation
in divorce or otherwise petition, even
in initial custody determinations. At
a bare minimum, the factors in NRS
125C.007 are relevant and are likely
to “bear on” the issue in move away
cases, whether an initial custody
determination has been made or not.

Melissa L. Exline joined Surratt
Law Practice in 2008. Melissa’s
practice focuses on estate planning,
divorce and custody. She is a trained
mediator and collaborative divorce
attorney. She is Vice President of
Nevada Collaborative Divorce
Professionals (since 2016), on the
Family Law
Executive
Counsel, and is
a member of the
Nevada Justice
Association
and works to
lobby on family
law issues.

Tribal Law and the Power Act - A CLE
on Tribal Law and Representing
Domestic Violence
Cases in Tribal Courts
The U.S. District Court for the District of Nevada and
Nevada Legal Services present a CLE on Tribal Law
with an emphasis on Domestic Violence cases and
the Power Act.
Please

join

presenters

Kostan

Lathouris,

Esq.

&

Alexandra Rawlings, Esq. and our guest speakers as
they discuss the Power Act, the Indian Civil Rights
Act, the Tribal Court System, and representing victims
of domestic violence cases in Tribal Courts.

*Guest Speakers
Chief Judge Patricia Lenzi
U.S. Magistrate Judge Carla Baldwin
When: Friday, August 5, 2022
Time: 10:00 am - 12:00 pm
Where: Zoom Webinar
2 General CLE Credit

Register Here:
https://us02web.zoom.us/webinar/register/WN_
P6Q6Ix8nRdSJ_WKiR2aNTQ

Attorneys are encouraged to take a pro bono case or
volunteer for an upcoming ask a lawyer.

For more information contact Edith Medina at emedina@nevadalegalservices.org or 775-284-3491 Ext. 237

M E D I AT I O N M AT T E R S
By, Margaret Crowley

MEDIATOR BEST PRACTICES: DIVERSIFIED TRAINING
"Mind the gap.” The refrain heard
throughout London Tube stations,
reminding passengers to watch
out for the spatial gap between the
train door and the station platform.
Being a mediator is a lifelong
journey of learning. Every single
mediation is different. How can it
be otherwise? Each one involves
different subject matters, fact
patters and people. A mediator’s
methods and abilities are constantly
being tested. Knowing what to
do and when to do it is something
mediators hone not only from
experience but also through training.
While many court programs
require advanced training, there is
no such requirement in Nevada for
private mediators. Unfortunately,
this can lead to gaps in a mediator’s
knowledge, which is why
continued training is so important.
Basic mediation training:
This might seem obvious, it is not.
Because mediators are not regulated
in Nevada, some choose to begin
mediating without taking any
formal training. This is not a best
practice. Mediation is a distinctive
process with multiple steps. Having
taught hundreds how to mediate, I
have lost count of the many “aha”
moments my students experience.
Some of them are seasoned judges
who have conducted numerous
settlement conferences but come
to realize that they were either
missing a part of the process or
were performing well but without
a thorough understanding of why.
A basic mediation course is an
essential foundation for practice,
but it is still not enough. There are
a host of other subjects to explore.
Domestic violence: When
thinking about domestic violence,
family law matters such as custody
and divorce come to mind.
Domestic violence, however, has a
far deeper reach. It can be present

in guardianship, estate planning and
elder care decisions. It may be an
element in immigration matters. It
is also a consideration in housing
issues. Most states, including
Nevada, have domestic violence
protections that apply to landlord/
tenant issues. Domestic violence
can play a role in commercial
transactions. It could be part of
the dynamic with a family-owned
business. It may also factor into
the formation of any business.
Many batterers hide their money
in a variety of companies so that
it is unavailable to their victims.
Finally, domestic violence can be
the underlying cause of litigation
abuse. All of the above could be the
subject of a mediation, so training
on how to spot domestic violence –
a power differential – is important.
Different styles of mediation:
While many attorneys see only the
evaluative/settlement conference
method of mediation, there are
so many more styles, including
facilitative, transformative and
narrative. Most mediators indicate
their preference for one approach
but may borrow from other styles
when appropriate. In order to do
this, mediators must understand
the foundational principles of
those styles. That’s where training
comes in. Receiving instruction in
another method gives mediators
exposure to different techniques
they may not have thought about or
encountered before. Mediators are
bound to learn something new when
trained in these different styles.
Ethics: Nevada has no
code of ethics for mediators,
although there are a few court
rules addressing limited ethical
scenarios. Nevertheless, mediators
frequently encounter situations
that give rise to ethical questions.
There are now additional ethical
issues to consider related to the

increased use of virtual mediation.
How do we preserve confidentiality
when we can’t see everyone in
the room? What should our Zoom
settings look like to maintain
quality of the process? Is it ethical
for the mediator to mute someone?
As a way of addressing the
lack of ethical rules for mediators
in a number of states, various
organizations have put together
guidelines mediators can adopt as
their own code. Many trainings
are based on these guidelines.
Ethics trainings are generally
lively, sparking conversation and
differences of opinion. Training
tailored to ethical conundrums
in mediation helps mediators
think in advance about what
they may encounter in a session
and the variety of ways these
situations may be handled.
Mediators can find additional
training in many ways. Several
national organizations hold excellent
annual ADR conferences, including
the ABA ADR Section, ACR and
AFCC. Private organizations present
live, Zoom and recorded trainings.
And there is now a local choice. In
an effort to offer advanced training
in some of the more difficult to find
areas, such as domestic violence
in mediation, I have recently
partnered with other mediators to
form the Mediator Training Center.
Mediating takes education,
skill and practice. This article
highlights only a few of the many
areas in which mediators can expand
their expertise. To avoid gaps in
knowledge, seeking continued
training is a must for any mediator.

Margaret Crowley is an experienced
mediator, Supreme Court
Settlement Judge, EEOC
Mediator, Second JD
Custody & Dependency
Mediation Panels, Pro
Tem Family Court master
and mediation instructor.
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L AW L I B R A RY
LAW DAY 2022

T

he Washoe County
Law Library has been
proud to partner with
the Northern Nevada Women
Lawyers Association (NNWLA)
for the past seven years to hold
a special Lawyer in the Library
event for Law Day. This year,
Law Day fell on a weekend, so
we decided to celebrate all week
instead. This year’s theme was
“Toward a More Perfect Union:
The Constitution in Times of
Change.” Eight separate Lawyer
in the Library sessions were held
throughout the week. Some were
specialty sessions, like Criminal
Record Sealing and Landlord/
Tenant Law, while others were
larger versions of the regular
program. We had 5 Family
Law attorneys one evening!
The Second Judicial District
Court thanks the Northern
Nevada Women Lawyers
Association (NNWLA) for
sponsoring this event. With the
assistance of NNWLA volunteer
attorneys, 101 community
members were able to participate
in the program. Please join
us in celebrating the below
named individuals who helped
make this program a success.
7th Annual NNWLA Lawyer
in the Library
Event Organizers
Bronagh M. Kelly
Jocelyn A. Ostomel
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NNWLA Board Members
Volunteer Attorneys
Regina M. Bradley
Kendra G. Bertschy
Kathleen T. Breckenridge
Rebecca J. Carlson
Brittany N. Cooper
Stephanie K. Funk
Nancy Moss Ghusn
Michelle N. Kazmar
Bronagh M. Kelly
Kendra J. Jepsen
Chloe L. McClintick
Jennifer M. McMenomy
Sarah M. Molleck
Courtney Miller O’Mara
Tehan W. Slocum

Lawyer in the Library program.
Vo l u n t e e r n a m e s i n
bold have volunteered
more than once this year.

New Books: New print titles that
are available to check out include:
A Litigator’s Guide to Drafting
and Answering a Complaint in
Nevada by Jay Young, 2021.
A Short & Happy Guide to
Advanced Legal Research
by Ann Walsh Long, 2021.
T h e O n l i n e C o u r t ro o m :
Leveraging
Remote
Technology in Litigation
by Richard Gabriel, 2022.

June 2022
Kristen D. Matteoni
Matt Morris
Rost C. Olsen
Aaron P. Richter
Michael V. Roth
Kevin P. Ryan
John M. Samberg
Madelyn B. Shipman
Gary R. Silverman
Tehan W. Slocum
Max A. Stovall
John A. White, Jr.

Please contact the Law
Library at 775-328-3250 or
lawlibrary@washoecourts.
us for your free library card.
Volunteers: Thank you to all
our May and June Lawyer in
the Library volunteers! Please
contact Liz Williams at elizabeth.
williams@washoecourts.us or
(775) 328-3250 if you would
like to volunteer, or for further
information regarding the

May 2022
Michael G. Alonso
Kathleen T. Breckenridge
Richard F. Cornell
Kendra J. Jepsen
Bronagh M. Kelly
Jennifer M. McMenomy
Michael V. Roth
John M. Samberg
Gary R. Silverman
Jane E. Susskind
Jill K. Whitbeck
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L AW C L E R K C O R N E R
By, Rebecca Koss

S

Court Proceedings in a Post-Covid Zoom Era

ince Covid-19 hit the
United States in 2020,
“Zoom,” the most popular
audiovisual conference technology,
has taken over the workplace in
many areas. Audiovisual conference
technology was historically used to
connect people around the world
and is now used to connect people
within their own communities.
Zoom has had the ability to both
connect people to the world and, at
the same time, disconnect everyone
from each other. The legal field has
been no different in the integration
of Zoom in court proceedings.
There are many positives
and negatives to conducting
court proceedings over Zoom.
Zoom appearances save travel
time and are convenient for most
attorneys, witnesses, and clients.
This convenience factor allows
attorneys to be more productive
throughout their day and perhaps
accomplish more tasks in the day
due to the travel time they save.
Saving travel time also saves the
client money. This is especially
appealing to clients whose
attorneys' fees and costs can be
a heavy burden. Attorneys are
more than zealous advocates, but
counselors as well, and should take
measures to save a client money if
it is in their client’s best interest.
Despite the positives, there are
a number of negatives that come
with conducting court proceedings
over Zoom. One of those negatives
is commonly known as Zoom
fatigue. “Zoom fatigue (synonym:
videoconference fatigue) is
defined as somatic and cognitive
exhaustion that is caused by the
intensive and/or inappropriate
use of videoconferencing tools,
frequently accompanied by related
symptoms such as tiredness, worry,
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anxiety, burnout, discomfort,
and stress, as well as other bodily
symptoms such as headaches.”1
Zoom fatigue is rooted in many
different potential causes. Scientists
suggest that face to face synergy
has been the dominant form of
communication for more than 99%
of human history.2 Therefore, it is
reasonable to conclude that face to
face interactions are the dominant
mode of processing and thus
embedded in the human genetic
makeup.3 Recent technology of
Zoom conferencing has allowed
a new mode of communication,
which may have harmful effects
to the communication process.
Zoom has many features that
can create unnatural perceptions of
communication which include: “a
window in which a user can see heror himself (mirror effect), a gridview of other meeting participants
based on which users get the feeling
of unnatural interaction with multiple
faces, and features that enforce
people to multitask such as parallel
processing of information provided
simultaneously via the videostream
and the chat function (note that
videoconference system users often
engage in further parallel activities
based on other programs).” 4
This unnatural perception of
communication may lead to Zoom
fatigue and thus, an objectionable
mode of communication when
it comes to court proceedings.
Zoom hinders a person’s ability
to recognize emotion through body
language. Research has found that
“when the face and body convey
conflicting emotional information,
judgment of facial expressions
[becomes] more difficult, and
hence [is] biased toward the
emotion expressed by the body.”5
Another study had similar findings

and determined that emotion
recognition patterns from the face
alone and from the body alone
differ as a function of emotion.6
Not only is body language
difficult to read through Zoom,
but real eye contact is not possible.
Studies have shown that “if there
is a lack of eye contact, shared
attention is more difficult to
establish than with eye contact, and
this, in turn, leads to coordination
difficulty that comes along with
increased cognitive effort.” 7
Technology is hardly perfect
and often suffers connection
challenges which can impact
the brain. Studies have shown
“if a delay is perceived during
videoconferencing (even if this
perception occurs subconsciously
in the range of milliseconds), the
human brain works harder and
thereby attempts to overcome the
issue of asynchronicity, which is
accompanied by increased cognitive
effort to restore synchrony.”8 This
may be especially challenging
for court proceedings that take a
large amount of time and can be a
large contributor to Zoom fatigue.
Zoom has both positive and
negative impacts on the legal
profession. The question attorneys
and judges must assess is this:
should the court and its officers
sacrifice the determinants of
Zoom fatigue for the sake of
convenience and saving money?
Endnotes: 1 René Riedl, On the stress
potential of videoconferencing:
Definition and root causes of Zoom
fatigue, 32 Electronic Markets
153–177 (2021). https://doi.
org/10.1007/s12525-021-00501-3.
2 Boaz, N. T., & Almquist, A. J.,
Biological anthropology: A synthetic
approach to human evolution.

Prentice Hall (2002); Cartwright,
J., Evolution and human behavior
Darwinian perspectives on human
nature. The MIT Press (2000).
3 On the stress potential
of
videoconferencing:
Definition and root causes
of Zoom fatigue, supra. 4 Id.
5 Meeren, H. K., van Heijnsbergen,
C. C., & de Gelder, B., Rapid
perceptual integration of facial
expression and emotional body
language. Proceedings of the
National Academy of Sciences,
102(45), 16518–16523, at
16518 (2005). https://doi.
org/10.1073/pnas.0507650102.
6 Riedl citing Martinez, L., Falvello,
V. B., Aviezer, H., & Todorov, A.,
Contributions of facial expressions
and body language to the rapid
perception of dynamic emotions.
Cognition and Emotion, 30(5),
939–952 (2015). https://doi.org/1
0.1080/02699931.2015.1035229.
7 On the stress potential
of
videoconferencing:
Definition and root causes
of Zoom fatigue, supra. 8 Id.

Rebecca N. Koss, originally from
Chicago, IL, graduated from the
University of Massachusetts Law
School in May
2021 and serves
as the Law Clerk
for the Honorable
Judge David
A. Hardy. After
her clerkship
concludes, Rebecca hopes to pursue
a career serving special victims.
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HIGH SCHOOL MOCK TRIAL UPDATE

T

he State Bar of Nevada
brought the High School
Mock Trial program
to Nevada in 1998. The Washoe
County Bar Association has been
actively supporting the program
since 2004 by, among other things,
providing funding to allow our
northern Nevada teams to travel
to Las Vegas to compete at the
State competition. Many of you
support this program every year
through financial donations to
the WCBA Foundation and by
serving as presiding or scoring
judges at the competitions
and as coaches for the teams.
This year’s Northern Regional
took place via Zoom on February
17 & 18 with seven teams from
Galena, Reno High, Sage Ridge
and Spanish Springs. Four teams
from among the Reno High, Galena
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By, Don Christensen
and Sage Ridge schools qualified to
participate in the State competition.
The State competition was
held via Zoom on March 3 & 4.
The top three teams were all from
Faith Lutheran. The northern teams
finished as follows: Reno High 4th,
Galena 8th & 9th and Sage Ridge
10th. The champion Faith Lutheran
team competed in the virtual
National High School Mock Trial
Competition and came in fourth
out of the 46 teams that competed.
While the students are the focus
of everyone’s attention during the
trials, there could be no competition
if it wasn’t for the many members of
the judiciary and bar who volunteer
their time to act as presiding and
scoring judges for the trials. I asked
several judges and attorneys who
participated in the 2022 competition
to provide their perspective on

Mock Trial. They had this to say:
Judge Tammy M. Riggs: Each
year that I judge the Nevada Mock
Trial Competition, I am impressed
by the effort invested by the students
and the sophistication of their
presentations. Implacable technical
experts, aggrieved business
partners, incompetent investigators,
and the entire rogue’s gallery
of witnesses were realistically
portrayed. As a community, we are
fortunate to have this early training
ground for our future attorneys,
and I encourage all members of the
bar and bench to participate in and
support the Mock Trial Program.
Judge Scott Pearson: My
involvement in the Mock Trial
program makes me a better judge.
Volunteering for the Mock Trial
program renews my faith in our
community and our future. It

MAUPIN, COX & LEGOY
PROUD SUPPORTERS OF THE WCBA

also forces me to stay on top of
the rules of evidence. The mock
trials are often some of the most
difficult that I preside over all year.
John Petty: I am constantly
amazed at how great the students
are whether as counsel or witness.
I realize that not every student who
participates in High School Mock
Trial will go on to a career in the
law. But judging from the students
I have watched over the years, the
profession profits by those who do.
Neil Rombardo: The hard work
and dedication the competitors put
into learning the law and the rules
of evidence as well as their advocacy
for their position is impressive.
The students always show great
preparation, perseverance, and
tenacity. There is little doubt that
these qualities will assist them
to have a successful future, no

matter their chosen path. If you
are looking for an entertaining
and rewarding opportunity to
support students, receive pro
bono hours, and be inspired for
our future, volunteer for the high
school mock trial competition.
You will not be disappointed.
Paul Matteoni: The Mock Trial
program is one of the premier extracurricular activities for high school
students throughout the State. I am
consistently impressed by the level
of commitment and dedication
undertaken by the competitors.
Over the many years there has never
been a competition where I am not
astounded by a presentation and
the level of professionalism of one
or more of the student competitors.
Laura Granier: This was my first
time participating as a judge for the
high school mock trial competition.

All I can say is “wow!” These
students are so inspiring. Their
many hours of preparation, their
dedication, and their passion was
evident in their performances.
They demonstrated their impressive
knowledge of the rules of evidence
through their timely and sometimes
creative use of objections and their
ability to think quickly on their
feet. I am hooked! I look forward
to volunteering again next year.
On behalf of all the coaches
and students who participated in
the Mock Trial program this year,
we say thank you to the State
Bar, WCBA and all of you who
volunteered your time to help
provide a positive experience to the
many students across Nevada that
participated in the program this year.

Don Christensen and Bob Eisenberg
have been attorney coaches for
the Reno High Mock Trial Team
for 24 years. The Team recently
celebrated the graduation of its
100th team member with exactly
50 female and 50 male alumni.
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C L A S S I F I E D S
EMPLOYMENT
THE WASHOE COUNTY DISTRICT
ATTORNEY’S OFFICE is accepting
applications for a Deputy District
Attorney on the Juvenile Team in
the Criminal Division of the office.
The Juvenile Team prosecutes all
misdemeanor, gross misdemeanor, and
felony offenses submitted by local,
state, and federal agencies where the
offender is under eighteen years of age.
Salary range depending on experience
is $73,840 – $143,374 and comes with
excellent benefits including health
insurance, paid vacation and sick leave,
and employer-paid public employee
retirement. View full review of benefits
online. To apply please submit your
resume and cover letter to the HR
team at DA-HR@washoecounty.us
VOLUNTEER ATTORNEYS FOR
RURAL NEVADANS (VARN) – a
non-profit law firm in Carson City, is
seeking a Staff Attorney to counsel,
advocate for, and represent victims of
domestic violence in protection order
and family law matters. Prior family
law or general civil law experience
preferred. Some travel to rural counties
in Nevada. Medical, dental, vision
insurance, PTO (paid time off begins to
accrue immediately on hire), and 403(b)
available. Mentoring by experienced
lawyers and frequent court appearances
provide excellent career growth.
Starting annual salary $64,050.00 based
on 37.5-hour week. Office is located
close to historic section of Carson
City and is approximately 20 minutes
from beautiful Lake Tahoe with many
outdoor recreational opportunities.
Qualified candidate must have excellent
legal writing and communication skills.
An understanding of the dynamics of
domestic violence. Possess an active /
good standing Nevada State Bar license
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or good standing Bar license from any
United States jurisdiction. Visit our
website at www.varn.org for more info
about our firm. Please send a cover
letter, resume with a list of references,
and brief writing sample to: Volunteer
Attorneys for Rural Nevadans, 412
W. John Street, Suite C, Carson City,
Nevada 89703 or email to vmendoza@
varn.org. VARN is an ADA/Equal
Opportunity Employer. Come join our
firm, help to underserved, enjoy the great
outdoors, and a good work life balance!

the escalating world-wide food crisis
and western drought conditions. Want
to work in a busy and regional small
firm where starting associates actually
have access to the partners, clients
and the court? Then this job is for
you. The ideal candidate is licensed
in Nevada, has 1-6 years’ experience
in natural resources, real property, or
civil litigation and is passionate about
rural community and agricultural
issues. Please visit www.water-law.
com/associate-attorney for details.

VILORIA, OLIPHANT, OSTER &
AMAN, LLP has an immediate opening
for an experienced Associate Attorney
for its Civil Litigation Practice Group.
The ideal candidate will have 1-5 years’
experience and be licensed to practice in
Nevada. Responsibilities will include
evaluating case files, motion practice,
attending and arguing at court hearings,
conducting depositions, defending
client depositions, mediations and
trial preparation. Qualifications:
Excellent analytical and academic
credentials; Strong writing, research
and communication skills; Exceptional
personal interaction skills and positive
attitude, and a commitment to superior
client service. We offer competitive
compensation, with an additional
incentive-based pay opportunity, and
a full benefits package; including
medical, dental, vision and life
insurance, plus a Safe Harbor 401k
plan. For consideration, please submit a
cover letter, resume and writing sample
by email to tfritsen@renonvlaw.com.
All resumes will be kept confidential.

FULL TIME JUDICIAL MASTER
POSITION: THE THIRD JUDICIAL
DISTRICT COURT is accepting
applications for a full time Judicial
Master. Salary Range is $110,000
– $150,000 with Employer Paid
retirement ($127,173 – $173,418 EE/
ER Paid retirement) through PERS.
(D.O.E.) Excellent benefits including
Health Insurance, paid vacation and
sick leave. Must be a resident of Lyon
County or willing to move to Lyon
County within 60 days of appointment.
Some travel required within Lyon
County. Must have a minimum of 5
years as a licensed attorney and admitted
to the Nevada State Bar Association.
For a full job description and to apply
go to www.lyon-county.org/jobs.
Please include a cover letter, resume
and references with your application.
Start July 1, 2022, or until filled.

WATER RIGHTS, RURAL REAL
PROPERTY & CIVIL LITIGATION
ATTORNEY – Schroeder Law Offices,
PC, seeks an associate attorney in its
Reno office who wants to work on the
forefront of the critical issues facing

CLAIMANTS
WORKERS’
COMPENSATION ATTORNEY The
office of the Nevada Attorney for Injured
Workers seeks a qualified attorney
for its Carson City office. NAIW is
an executive agency of the State of
Nevada charged with representing
employees of all types seeking benefits
under Nevada’s Industrial Insurance
Act and Occupational Diseases Act.
An active license with the Nevada

State Bar is required. The position
requires engaging clients of all
employment backgrounds, managing
a large caseload, skillfully presenting
evidence in administrative hearings, and
keen legal research and writing skills
for appellate review. Carson City is a
great place to live and NAIW’s Carson
City office is a great place to practice
in this compelling area of the law.
Please send resumes to Evan Beavers,
NAIW, at 1000 East William Street,
Suite 208, Carson City, NV 89701.
THE FEDERAL PUBLIC DEFENDER
is accepting applications for the position
of Assistant Federal Public Defender.
This is a full-time position located in
Reno, Nevada. Applicant must be a
member in good standing of a state bar.
Federal salary and benefits are based
upon qualifications and experience,
consistent with federal guidelines
and regulations. Hiring is based
upon the availability of funding. A
complete description of this position is
available here: https://fpdnevada.org/
employment/. Qualified persons may
apply by forwarding a letter of interest,
resume with experience described
in detail, and representative writing
sample to: James_Morgan@fd.org.
THE WASHOE COUNTY DISTRICT
ATTORNEY’S OFFICE is accepting
applications for a Deputy District
Attorney in the Criminal Division
of the office. The Criminal Division
prosecutes misdemeanor and felony
offenses submitted by local, state,
and federal agencies. Salary range
depending on experience is $73,840
– $143,374 and comes with excellent
benefits including health insurance,
paid vacation and sick leave, and
employer-paid public employee
retirement. For a full review of benefits
visit https://www.washoecounty.
us/humanresources/Benefits/index.

php. To apply please submit your
resume and cover letter to the HR
team at DA-HR@washoecounty.us
R E A L E S TAT E / C O R P O R AT E
ASSOCIATE ATTORNEY – RENO
Fennemore, an NLJ250 law firm
that helps businesses thrive, has an
immediate need for an experienced
attorney to join its established corporate
and real estate practice in Reno. The
ideal candidate will have three to five
years’ significant experience in general
commercial transactional and/or real
estate work. Excellent professional
credentials and client service capabilities
required. This is a partnership-track
position for a motivated team player
who brings experience in these areas,
and has excellent analytical, negotiating
and drafting skills. Nevada Bar
membership preferred or willingness
to sit for the Bar. All inquiries will be
kept in strict confidence. We strive to
create an inclusive law firm that upholds
respect for each other and our unique
backgrounds. We commit on all levels
to work together to promote equal
opportunity, to understand and value
differences, and to foster a dignified
and diverse work environment.
Interested candidates should submit
their cover letter, resume and transcript
in confidence to Laura Zilmer,
Attorney Recruitment Administrator,
at recruiting@fennemorelaw.com.
WELL ESTABLISHED AV RATED
LAW FIRM IN NORTHERN NEVADA
is hiring an Associate Attorney to
practice in the field of Criminal Defense.
The candidate should have at least four
years of criminal defense or prosecution
experience in both misdemeanors and
felonies in Northern Nevada. Jury trial
experience is important in the hiring
decision. The ideal candidate must
have significant community ties to
the Reno/Sparks area and be actively

engaged. Salary depends on experience
and abilities. Benefits include: medical,
dental and vision insurance; Safe Harbor
contribution of 3% of gross salary into
401K; CLE expense; State Bar and other
membership fees; gym membership;
eleven legal holidays off plus PTO at
your discretion. All applicants and
resumes will be kept confidential.
Cover letter and resume should be
directed to tfritsen@renonvlaw.com
THE WASHOE COUNTY PUBLIC
DEFENDER’S OFFICE is accepting
applications for a Deputy Public
Defender in the Criminal and Family
division of the office. Attorneys in the
Criminal Division represent clients
at all stages of criminal proceedings
with an emphasis on holistic defense.
The family court position will be
representing parents whose children
have been removed from the custody
and/or control of those parents. Salary
range, depending on experience, is
$73,840 – $143,374 and comes with
excellent benefits including health
insurance, paid vacation and sick leave,
and employer-paid public employee
retirement. For a full review of benefits
visit https://www.washoecounty.
us/humanresources/Benefits/index.
php. To apply please submit your
resume and cover letter to Carinne
Glines at cglines@washoecounty.gov.
WASHOE LEGAL SERVICES
(WLS), a non-profit, public
interest law firm is seeking
Attorneys to join our organization.
Victim Advocacy Staff Attorney
(salary up to $66,500 a year depending
on experience & qualifications)
Consumer & Housing Staff Attorney
(salary up to $66,500 a year depending
on experience & qualifications)
Self-Help Supervising Attorney
(salary up to $78,000 a year depending
on experience & qualifications)
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change service requested

JOIN WCBA'S FIND-A-LAWYER!
https://www.wcbar.org/member-benefits/

SERVICES

VOLUNTEER

WCBA EVENTS

MEDIATION ARBITRATION AND
EXPERT WITNESS SERVICES AT
REASONABLE COST - DAN BOWEN
offers Mediation services, private
Arbitrator services, and Expert Witness
services at a reasonable cost. Mr. Bowen
has over 45 years as a litigator and trial
lawyer in Reno and northern Nevada. He
has tried hundreds of cases and dozens
of jury trials for both defendants and
plaintiffs. Notably, he has both defended
and prosecuted attorney malpractice
cases and has received two jury awards
of $1.5 million and $1.8 million in
plaintiff’s attorney malpractice cases.
Mr. Bowen has served as an expert
witness in attorney malpractice cases
and in certain mining/property cases.
Mr. Bowen was trained as a mediator
by the American Arbitration Association
and now has over 70 mediations, both
public and private. Mr. Bowen has also
served as an Arbitrator approximately
20 times both public and private. For
a more complete Curriculum vitae
please visit Mr. Bowen’s website:
www.bowenlawreno.com. To contact
Mr. Bowen call (775) 843-3935 or
email: dbowen@bowenhall.com.

WA S H O E
COUNTY BAR
FOUNDATION is looking for volunteers
to update the Senior and 18+ Guides.
Email ashley@wcbar.org if interested.

July
13 Legal Issues in anatomical
Donation with Christina Strong
Zoom CLE

OFFICE SPACE
CONFERENCE ROOMS AND
EXECUTIVE OFFICE RENTALS
by the Month/Day/Hour. Includes
receptionist services. Pinnacle
Executive Suites in North Carson City.
Contact Marcey at (775)884-6123
or mgr@pinnacleexecutivesuites.
com for more information.
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NEVADA LEGAL SERVICES is
seeking volunteer attorneys for aska-lawyer events in Northern Nevada,
conducted telephonically or via Zoom.
Attorneys will only provide brief legal
advice, no attorney/client relationship
will be established. If interested,
contact or (775) 284-3491 ext. 237
or emedina@nevadalegalservices.
org. Attorneys receive 1 Pro Bono CLE
credit for every three hours volunteered,
includes ask a lawyer events.
Employment 12:00PM – 2:00PM:
July 28 and August 25

September
14 Court of Appeals - Zoom CLE
28 Artificial Intelligence - Zoom CLE
October
12 Judicial Candidate Forum at
Atlantis
November
9 Entertaining Ethics - Zoom CLE
December
14 Forty+ Luncheon at Atlantis
Douglas-Carson Legal
Professionals CLE at noon on the
first Wednesday of each month.
www.douglascarsonlegalprof.org

