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2020: Year of the COVID-19 Pandemic

A

s the 2020/2021 year for
the Washoe County Bar
Association (WCBA) begins,
we are all experiencing significant
changes to our everyday work and
personal life caused by the COVID-19
pandemic.
In the May 2020 Writ, Judge Sattler
provided us an update on behalf of
the Second Judicial District Court
describing new measures the Court has
implemented to address the COVID-19
pandemic
and
the
Governor’s
Emergency Directives. Since that time,
the Governor has eased restrictions, but
subsequently tightened some, including
requiring mandatory face coverings
in public and the shutdown of bars.
Sadly, this pandemic has caused serious
financial burdens on some businesses in
our community forcing them to shut
down permanently as well.
As of this writing, the Nevada
Legislature is in special session to address
the large budgetary shortfall created by
the pandemic. Every week something
changes suggesting a further delay in
the eventual return to pre-pandemic
norms—if such a thing will ever exist
again.
With that reality becoming more
apparent every week, as the President
of the WCBA, my focus for this year
will be to ensure the WCBA continues
to provide service to our members
under the new pandemic-limited
circumstances we all face in everyday
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life. As we are all physically and socially
constrained from one another, the
WCBA has some helpful resources that
are even more relevant and useful under
the current restrictions.
First, the WCBA’s website (wcbar.
org) is an instrumental resource that
provides a virtual interface for our
members and the public to obtain
helpful legal resources. For example,
the website includes links to publicly
available local, state, and federal legal
resources, court news from within the
region, information regarding legal
assistance agencies and programs, and
legal guide-books aimed at assisting
young adults and seniors. Most notably,
all WCBA members have access to the
electronically searchable Writ archives
and the member database.
Second, the WCBA 2020/2021
Pictorial Directory will be coming out
this fall and serves as an ever more
important resource as more of us are
conducting our work in multiple spaces;
whether it be from home, the office, or
a mixture of locations. The Directory
provides not only readily accessible
contact information for attorneys and
law firms within our region, but also
bar associations, academic institutions,
federal, state, municipal and justice
courts, and government lawyers and
agencies.
Last, as members of the WCBA,
we all have an invaluable resource in
Executive Director Gina MacLellan.
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Gina is the ever-constant expert in all
matters related to the WCBA. She
tirelessly works to ensure everything runs
smoothly, including (but certainly not
limited to) maintaining the membership
and finances of the WCBA, the monthly
publication of The Writ, the annual
Pictorial Directory, regular updates of
the WCBA website, working with the
WCBA Board in organizing the monthly
luncheons, CLEs, and social events, and
arranging the monthly WCBA Board
meetings.
Gina’s contributions (along with
the Board) seek to advance in our
community the motto and ultimate
purpose of the WCBA: “Furthering
professionalism, ethics and service in the
practice of law.”
In furthering professionalism and
ethics, the WCBA normally holds inperson luncheons, socials and CLEqualifying events. At present, although
we cannot meet in person, the WCBA
intends to hold virtual webinar
“luncheons”, CLEs, and socials. In
addition, as pandemic restrictions allow,
the Bar will re-assess our ability to safely
hold in-person events next spring, and
may also consider holding certain events
outdoors.
Further, in continuing to provide
service opportunities for our members,
the WCBA will share pro bono
opportunities available through local
Continued on page 5
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CONVERSATIONS ON DISCOVERY
By Wesley M. Ayres, Discovery Commissioner

Pretrial writ proceedings challenging
discovery orders are presumptively
assigned to the Nevada Court of
Appeals. See NRAP 17(b)(13). But
most decisions from our court of
appeals are unpublished, and in that
regard, “[e]xcept to establish issue or
claim preclusion or law of the case . . ,
unpublished dispositions issued by the
Court of Appeals may not be cited in any
Nevada court for any purpose.” See id.
36(c)(3). But in Venetian Casino Resort,
LLC v. Dist. Court, 136 Nev., Adv. Op.
26, 2020 WL 2510923 (Ct. App. 2020),
the court of appeals issued a published
decision discussing (a) the scope of
discovery under our recently amended
rules, and (b) standards governing the
issuance of protective orders. Because
of that court’s responsibility concerning
discovery,
practitioners
should
familiarize themselves with its approach
to these matters.
The case arose out of an alleged
slip and fall on marble flooring at
defendant’s property. During discovery,
plaintiff served defendant with a request
for reports relating to slip and fall
incidents on the marble flooring for the
three years preceding plaintiff’s injury
to the date of the request. Defendant
responded by producing sixty-four
incident reports that disclosed the
date, time, and circumstances of each
incident. However, defendant redacted
the personal information of injured
parties from those reports, including
names, addresses, phone numbers,
medical information, and any social
security numbers.
Plaintiff argued
that the unredacted reports (except for
social security numbers) were needed to
show that defendant was on notice of a
dangerous condition, and that she was
not comparatively negligent. See id. at
2-3, 2020 WL 2510923, at *1.
Defendant then filed a motion
for protective order. The discovery

commissioner
recommended
that
the motion be granted due to
privacy concerns, although the
recommendation left open the
possibility that certain identifying
information could be disclosed in the
future regarding substantially similar
accidents that occurred in the same
location as plaintiff’s fall. The discovery
commissioner also recommended that
plaintiff be prevented from sharing the
reports outside of the current litigation.
Plaintiff objected to that decision, and
the district court determined that the
redacted information sought by plaintiff
was relevant and discoverable. The court
also found that no legal basis existed to
prevent the disclosure of the unredacted
reports to nonparties. Defendant then
filed a petition for extraordinary relief
with the appellate court. See id. at 3-4,
2020 WL 2510923, at *1-2.
After determining that writ relief
was appropriate (since a later appeal
would not effectively remedy any
improper disclosure of the previously
injured persons’ private information),
the court of appeals turned its attention
to the scope of discovery under recently
amended NRCP 26(b)(1). In that
regard, NRCP 26(b)(1) provides, in
pertinent part, as follows:
Parties may obtain discovery
regarding any nonprivileged
matter that is relevant to any
party’s claims or defenses and
proportional to the needs
of the case, considering the
importance of the issues at
stake in the action, the amount
in controversy, the parties’
relative access to relevant
information, the parties’
resources, the importance of
the discovery in resolving the
issues, and whether the burden
or expense of the proposed

discovery outweighs its likely
benefit. Information within
this scope of discovery need
not be admissible in evidence
to be discoverable.
The court observed that the district
court had denied defendant’s request for
a protective order because it found that
the requested information was relevant
to show notice and foreseeability. The
lower court did not undertake any
analysis of proportionality, and the
appellate court held that such a review
was required under the new rule. See
id. at 6-7, 2020 WL 2510923, at *3. In
fact, the rule was amended to “redefine[]
the scope of allowable discovery” and to
permit the district court “to eliminate
redundant or disproportionate discovery
and reduce the amount of discovery
that may be directed to matters that are
otherwise proper subjects of inquiry.”
See id. (quoting NRCP 26(b) advisory
committee’s note to 2019 amendment).
This conclusion accords with that
reached by federal courts construing
the analogous federal Rule 26(b)(1).
See id.; see also In re Bard IVC Filters
Prods. Liab. Litig., 317 F.R.D. 562, 564
(D. Ariz. 2016) (“[r]elevancy alone is
no longer sufficient—discovery must
also be proportional to the needs of the
case”); Samsung Elecs. Am., Inc. v. Yang
Kun Chung, 321 F.R.D. 250, 279 (N.D.
Tex. 2017) (“discoverable matter must
be both relevant and proportional to the
needs of the case—which are related but
distinct requirements”).
The appellate court emphasized
that after a district court considers the
proportionality factors, it must limit
proposed discovery that it determines
is not proportional to the needs of the
case. See Venetian Casino, 136 Nev.,
Adv. Op. 26, at 8, 2020 WL 2510923,
at *4. It added that “the parties are
also responsible for determining if their
JulyAugust 2020, Vol. 42, No. 7
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discovery requests are proportional.” See
id. at 9 n.9, 2020 WL 2510923, at *4
n.9. However, the court emphasized
that it could not determine whether the
redacted information sought by plaintiff
was, in fact, proportional to the needs of
the case. See id. at 6 n.5, 9, 2020 WL
2510923, at *2 n.5, *4. Accordingly, the
case was remanded so that the district
court could consider both relevance and
proportionality together, “as the plain
language of the rule requires.” See id.
The Nevada Court of Appeals next
observed that the district court had
denied defendant’s motion for protective
order without actually considering
whether defendant had shown good
cause. Attorneys who routinely handle
civil litigation know that under NRCP
26(c)(1), a district court “may, for good
cause, issue an order to protect a party or
person from annoyance, embarrassment,
oppression, or undue burden or expense.”
Because lower courts are “in the best
position to weigh fairly the competing
needs and interests of the parties affected
by discovery,” they are afforded broad
discretion “to decide when a protective
order is appropriate and what degree
of protection is required.” See id. at
10, 2020 WL 2510923, at *5 (quoting
Seattle Times Co. v. Rhinehart, 467 U.S.
20, 36 (1984)).
In Okada v. Dist. Court, 131 Nev.
834, 842-43, 359 P.3d 1106, 1112
(2015), the Nevada Supreme Court
discussed the factors that a lower
court must consider in determining
whether “good cause” exists for an order
designating the place of a deposition.
The court of appeals in Venetian
Casino sought to provide guidelines for
determining good cause in connection
with written discovery requests. To
that end, it adopted a three-part test
articulated by the Ninth Circuit Court
of Appeals:
First, the district court must
determine if particularized
harm would occur due to
public disclosure of the
information.
Second, if the district court
concludes that particularized
harm would result, then it
must “balance the public and
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private interests to decide
whether . . . a protective order
is necessary.”. . .
Third, even if the factors
balance in favor of protecting
the discovery material, “a
court must still consider
whether redacting portions
of the discovery material will
nevertheless allow disclosure.”
Venetian Casino, 136 Nev., Adv. Op. 26,
at 10-12, 2020 WL 2510923, at *5-6
(quoting In re Roman Cath. Archbishop
of Portland in Or., 661 F.3d 417, 424
(9th Cir. 2011)).
Broad
allegations
of
harm,
unsubstantiated by specific examples or
articulated reasoning, are not sufficient
to satisfy the first factor. See id. at 10,
2020 WL 2510923, at *5 (quoting
Roman Cath. Archbishop, 661 F.3d at
424). Moreover, in balancing public and
private interests, courts may consider
various factors, including
(1) whether disclosure will
violate any privacy interests;
(2) whether the information is
being sought for a legitimate

purpose or for an improper
purpose; (3) whether disclosure
of the information will cause
a party embarrassment; (4)
whether confidentiality is
being sought over information
important to public health
and safety; (5) whether the
sharing of information among
litigants will promote fairness
and efficiency; (6) whether
a party benefiting from the
order of confidentiality is a
public entity or official; and
(7) whether the case involves
issues important to the public.
See id. at 11, 2020 WL 2510923, at *5
(quoting Glenmede Tr. Co. v. Thompson,
56 F.3d 476, 483 (3d Cir. 1995)). The
court characterized these factors as
“nonmandatory and nonexhaustive.”
See id.
The district court in Venetian
Casino did not engage in an analysis
of good cause under NRCP 26(c)(1);
rather, it summarily concluded that
defendant had no legal basis for the
protective order it sought. The Court
of Appeals found that the lower court’s
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decision was an arbitrary exercise of its
discretion, although the appellate court
emphasized that it was not making any
finding as to whether good cause had
actually been established by defendant.
It therefore issued a writ of mandamus
instructing the lower court to vacate
its discovery order, and directing it to
(1) determine whether disclosure of
the unredacted reports is relevant and
proportional under NRCP 26(b)(1);
(2) if so, conduct a good-cause analysis
under NRCP 26(c)(1); and (3) if good
cause is shown, issue a protective order
as dictated by the circumstances. See id.
at 12-14, 2020 WL 2510923, at *6.
Wes Ayres is the Discovery
Commissioner for the Second
Judicial District Court.
His columns are online and
searchable at wcbar.org.

Random Thoughts Continued
legal aid providers, the Second Judicial
District Court Law Library, and student
legal educational competitions. That
is, to the extent such volunteer pro
bono services can be offered in a safe,
socially-distanced
manner.
Please
consider volunteering when you see
these opportunities highlighted by the
WCBA via The Writ, the Bar Blasts, and
any other means.
If you have any ideas as to how the
WCBA can provide additional services
to its members and our community,
please feel free to contact me, Gina or
the other Board members. Your input
is sincerely appreciated. Our contact
information is included on the WCBA
website and Gina’s contact information
is gina@wcbar.org.
Enjoy the rest of summer and stay
safe!
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MEDIATION MAT TERS
By Margaret M. Crowley, Crowley Mediation, L.L.C.

Stories of Hope
"The world is indeed full of peril, and in it there are many dark places; but still there is much that
is fair, and though in all lands love is now mingled with grief, it grows perhaps the greater." J.R.R.
Tolkien, The Fellowship of the Ring

T

imes are tough. Without a
doubt, 2020 will be a year
for the record books. The
devastating impact of COVID and the
glaring social injustices happening in our
country cause many of us to feel despair
for the future. In times like these, I find
comfort and hope in reflecting back on
some of my more meaningful mediation
sessions.
The Bonds of Friendship
Sally and Tom were court ordered to
mediation for child custody issues. They
had divorced years earlier, had stopped
communicating and could not find a
way to constructively co-parent. During
the mediation, Sally and Tom described
the trajectory of their relationship. They
started as friends and their friendship
turned into a romance. They married,
had a child but were driven to divorce
due to Sally’s alcoholism.
After
separating, Sally was a very unreliable
co-parent. Tom did not trust Sally with
their child. Sally was frustrated because
she had been sober, remarried, and
regained control over her life for more
than a year; but, Tom did not seem to
recognize her significant progress.
I was able to get both of them to reflect
back on their years of friendship. They
had been very close and both confessed
that they missed their friendship very
much. It turned out that, due to their
breakdown in communication, Tom
was unaware of Sally’s sobriety. As soon
as Tom learned of it, there was a huge
shift and a custody arrangement was
arranged. The conversation returned to
the memories of their friendship and the
steps they could take to get it back on
track. As the mediation concluded, Tom
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made a comment I will never forget. If
Sally had chosen sobriety while they
were still married, they would have
stayed together. He was clearly very sad
that her sobriety came too late to save
their relationship. While the session
did not result in a rekindling of their
romance, there was no doubt as they left
my office that they had not only reached
agreement regarding custody, they
had also made great progress toward
mending their important friendship
and they would co-parent their son in
a much more meaningful and effective
way.
The Family Business
John, Jim and Robert inherited
a family business and worked it for
years. At some point, they realized
they no longer wanted to be business
partners. Recognizing their desire to
unwind things while preserving their
relationship, they came to mediation.
Despite their intention to keep the
family peace, things became heated.
The brothers struggled with seeing
things eye to eye and progress was slow.
One of the brothers had brought his
daughter to the session, as she worked
in the family business. While I was
initially concerned that her presence
might throw off the balance of power
at the mediation table, I was ultimately
grateful she was there. After listening
to her uncles disagree with one another,
she finally became very emotional and
said something along these lines: “You
are my father and my uncles and I love
you all very much, but things can’t go on
like this. I’m terrified that if you can’t
figure this out, you will all end up hating
each other and that will devastate me.”

By the end of her speech, all parties had
tears in their eyes. Her words brought
home to the brothers what was really
important - family. They were quickly
able to resolve their issues and left the
mediation accomplishing what they
set out to achieve: no longer business
partners but simply brothers who cared
about each other.
A Rose by Any Other Name…
Devon, a 17-year-old young
man, participated in a court ordered
dependency (child abuse and neglect)
mediation with his father Michael.
Michael was in prison and not due to be
released for several years. He was facing
a petition to terminate his parental rights
to Devon. Devon had been in foster care
for several years and was thriving. He
presented as a mature, intelligent and
motivated young man. He had not had
the opportunity to talk to his father for
several months. Early on in the session,
a complicating factor arose: Michael
wanted to change his last name from his
father’s to his foster family’s.
Although dependency mediations
generally take place with all participants
in the same room, Michael and Devon
asked if they could have a private
conversation. All agreed, as long as I
was present. During that conversation,
Michael and Devon had the chance to
simply speak as father and son. Both
expressed that they missed one another.
Devon assured Michael that he was
happy and doing well. He told his dad
that as soon as he got a car, he planned
to drive to visit him in prison every few
months. Finally, Devon explained why
he wanted to change his last name. He
had become extremely close to his foster

family and felt that changing his last
name to theirs upon adoption would
convey his gratitude and respect for
them. He promised his father that he
would never forget his family of origin
and they would always be his relatives,
but that his family had now expanded.
Michael really listened to Devon and
appeared to be satisfied. He agreed
that rather than proceeding to trial, he
would voluntarily relinquish his rights
to Devon as a way to support him and
the good choices he was making.
The common denominators for
all three of these mediations are love
and hope, something we can all use
right now. Our world will get better.
In the meantime, I hope these stories
have provided a brief respite from the
challenges we are experiencing as well as
some optimism for the future.
Margaret Crowley is an
experienced mediator, Supreme
Court Settlement Judge, EEOC
Mediator, Second JD Custody
& Dependency Mediation
Panels, Pro Tem Family
Court Master and mediation
instructor.
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FAMILY L AW
By Travis Clark, Surratt Law Practice, PC

LGBT Concerns for LGBT Clients

N

evada is one of the few
states in the nation that
protects LGBT rights,
from marriage to parentage, to
employment. As such, we are one of the
most progressive states in the nation on
LGBT issues. On June 15, 2020, the
United States Supreme Court issued its
decision in Bostock v. Clayton County,
Georgia, Docket No. 17-1618, which
held that sexual orientation or gender
identity may not be a basis on which to
terminate an individual’s employment.
The issue in Bostock was straight
forward: Does discrimination against
an employee because of the employee’s
sexual orientation violate the prohibition
on employment discrimination “because
of sex” in Title VII of the Civil Rights
Act of 1964? The answer: Yes, because
to consider one’s sexual orientation or
gender identity, it is necessary to consider
the “sex” of the individual. For example,
to terminate a man’s employment for
being gay, requires a consideration of his
sex, i.e. the employer considered that a
man, his employee, engages in romantic
relations with other men. Therefore, the
employer considered his sex in relation to
his relationships, and he was terminated
for it. Title VII strictly prohibits such
consideration.
But how does this impact our family
law clients?
The Northern Nevada area exploded
with the import of skilled workers from
all over our nation and the world. Until
recently, many of us were hard-pressed to
find a license plate from anywhere other
than Nevada or California; however,
since Tesla, Switch, and Panasonic (to
name a few) came to Nevada, this has
changed. With this change comes
transplants from all over the nation.
Some of these transplants are LGBT
citizens who come from states that
do not protect their civil rights, such
as employment, parentage, adoption
rights, or healthcare. Interstate actions
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between Nevada and a conservative state
may create legal conflict on matters listed
above. The Bostock decision illustrates
the separations of powers between
states and the federal government and
the ongoing need to defend and pursue
equality throughout the nation.
A common issue in family law matters
is the relocation of a parent. Prior to the
Bostock decision, LGBT parents were
required to consider the employment
discrimination laws of other states before
they took action to accept employment
in and move to a state which does not
afford equal protection rights to our
LGBT citizens. A gay father would need
to consider a possible move to Georgia,
if he could be fired for simply being
gay. The decision in Bostock removes the
employment consideration for LGBT
clients who seek to relocate after divorce
or a parentage action. Less than half the
states currently provide employment
protections for LGBT citizens, which
is why Title VII is so important to the
nation as a whole, and the wider LGBT
community.
Similar considerations for our
LGBT clients still exist. For example,
two mothers, one of whom carried their
child, and the other who adopted the
child under a second parent adoption,
must consider any potential moves to
other states where adoptions between
same sex couples are not recognized. In
this context, a child born to two women
in the state of Nevada through the use of
Assisted Reproductive Technology will
have both women listed on the birth
certificate in the place of “Parent 1” and
“Parent 2”. While a birth certificate
may list two women as parents, a birth
certificate is an administrative document
and is not necessarily afforded full faith
and credit between our sister states.
Recent rulings in less LGBT-friendly
states illustrate the continued need to
provide equal protection of the laws to
all citizens of the United States. The

Bostock decision, issued by conservative
Justice Neil Gorsuch, while analyzing
a federal statute, may be a primer for
legal strategies moving forward when
addressing the disparity in treatment
regarding LGBT citizens between sister
states.
Providing quality service to our
LGBT clients requires an understanding
of the current state of LGBT rights.
Same Sex Marriage was addressed in
Obergefell v. Hodges, 135 S.Ct. 2071
(2015). However, the issue of same
sex adoption in say, Georgia, has not
been addressed on a national level. The
Bostock decision’s strict constructionist
analysis on the status of equal protection
for LGBT parents and citizens may be
a key to unlocking other state laws that
discriminate against our LGBT brothers
and sisters.
Nevada is a leader in equal
protection; however, almost half of the
other states in the nation do not afford
the same protections to all of its citizens
under state laws. Before your LGBTparent seeks relocation to another state,
an interstate adoption, or plans to
travel to and from less LGBT friendly
states, the informed practitioner will
inquire into the desired state’s laws on
adoption and children, school and antibullying statutes, transgender services
and healthcare, housing, and anticonversion laws. Making sure that your
clients are fully informed before legal
action is taken can save the stress and
heartache of a relocation action and save
them thousands of dollars in litigation.
Travis Clark is an associate with Surratt Law
Practice, P.C. Travis was recently named one of
Nevada's Elite Up and
Coming Attorneys, and
received the Outstanding
Young Lawyer of Northern
Nevada award from

Nevada Legal Services for
his pro-bono work.
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LAW CLERK CORNER
By Emily A. Meibert, Law Clerk, First Judicial District Court

COVID-19 SETTING THE BAR: 2020 AND BEYOND

T

here is an obvious desire in
the legal field to protect the
public and our profession
from an influx of attorneys. However, it
remains essential to continue licensing
new lawyers in Nevada. Our state
already has a large access-to-justice gap
and the demand for legal services will
only continue to rise during and after
this pandemic. Therefore, to protect our
state, we must evaluate how we admit
attorneys to practice.
As with most things, COVID-19 has
changed the way another crucial part of
our normal world works—the bar exam.
With an estimated 500 people in Nevada
and 80,000 people nationally set to take
the upcoming bar, there are uncertainties
and deviations far and wide. A cohesive
solution to this dilemma is proving to
be a difficult. This is most evident when
looking at the NCBE’s website, which
has a page dedicated to daily updates for
each jurisdiction for what is supposed to
be the July 2020 bar exam.1
California, for example, announced
the exam will be remote and postponed
to September 9-10. However, on June
10, the Court sent a letter to applicants
stating it will consider moving the exam
to October 5-6. As of July 13, 2020, the
California State Bar has not announced
when or if the exam will even take place.
The UBE states are also dealing
with their own individual changes. For
an exam that is meant to be universal,
there will be extremely varying testing
environments from state to state—dates
ranging from July to October, testing
locations may be remote or in person,
and it is unclear how some states will
combat administering the Multistate
Bar Examination (MBE), if at all.
Nevada is not immune to the
changes in the exam. Nevada’s bar is set
to be conducted remotely on August
11 and 12. The format will be open
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book with eight one-hour essays and
one performance test prepared by the
Nevada Board of Bar Examiners. The
MBE—the often-dreaded multiplechoice section—is notably missing
from the new set-up.2 Additionally, bar
examinees were recently informed that
the grading scale would be changing.
Each of the essays and the performance
test will be graded on a scale of 1 to
10. A passing score is now 70 points
overall—previously 75 was required. All
future examinees are then left wondering
how their exams will be formatted postCOVID-19.
The Nevada Board of Bar Examiners
has rightfully pointed out making the
bar exam easier benefits neither the
consumers of the legal services nor the
members of the state bar.3 Nevada
has stood against adopting the UBE
because it wants to continue to regulate
the system determining the minimum
level of competency required to practice
rather than have the NCBE determine
the method.
However, Nevada is often referred
to as the fourth hardest bar exam in the
nation with a 51% pass rate in the fall
of this year. Additionally, as eluded to
above, the National Center for Access
to Justice recently conducted a study
that found Nevada has the third largest
access-to-justice gap in the nation—with
only 24% of civil litigants represented.
With this low of admittance scores and
this large of a justice gap, it makes sense
to allow for changes regardless of the
pandemic.
Nevada would not have to do
much to aid in closing this gap. A
simple solution would be to adopt the
adjustments made during the pandemic
for all future examinations. Keeping the
lowered score of 70-points will allow
various competent attorneys to begin
practice as the lowered score is a more

realistic minimum level of competency.
Removing the MBE not only removes
the dreaded multiple-choice section, it
also keeps the ball in the Nevada Bar
Examiner’s court. The open-book option
is more accurate to how attorneys’
practice in the real world. Lastly, the
option to take the exam from a remote
location should also remain an option
because this allows for rural Nevadans to
take the exam without having to travel
great distances.
The recent alterations to the bar exam
should not just be an emergency change,
but a format adopted through future
admissions. To alleviate the uncertainty
of future exam takers, Nevada should
implement the continued alteration of
July 2020 Bar Exam: Jurisdiction Information,
Nat’l Conf. of Bar Examiners, (July 6, 2020)
http://www.ncbex.org/ncbe-covid-19updates/july-2020-bar-exam-jurisdictioninformation/ (last visited July 6, 2020).
2
The MBE is a relatively recent addition to
the exam. The Nevada bar first experimented
with the MBE in the 1970s and 80s,
eliminated it in the early 90s, and, like
Michael “Air” Jordan, came back to the game
in 1995.
3
Richard Trachok, Esq., Nevada’s Bar
Exam, Nevada Lawyer (April 2018), https://
www.nvbar.org/wp-content/uploads/
NevadaLawyer_April2018_BarExam.pdf
1

Emily Meibert is a
recent Boyd graduate,
a licensed Nevada
attorney, and, soon to
be, a former clerk for
James E. Wilson Jr.
This Sparks, Nevada
native will be starting
an associate position
in September with the
law firm of Allison MacKenzie.

l AW LIBRARY/ PRO BONO CORNER
Introducing Contactless Book Lending
The Washoe County Law Library’s
mission is to enhance access to justice by
providing information and partnering
with outside organizations to help ensure
the legal needs of the community are
addressed. In response to COVID-19,
the Law Library has evolved to continue
to meet this mission and the needs
of our patrons. From providing our
Lawyer in the Library program virtually,
to introducing our new online chat box,
the Law Library is consistently adjusting
to this new environment so that we can
serve our patrons safely, while providing
access to justice. As a direct result of
these efforts, we are happy to introduce
our new Contactless Book Lending
Service. This service became available to
patrons starting June 16, 2020.
How does Contactless Book Lending
Service work?
Patrons will place the item(s) in
which they are interested on hold. This
can be done one of three ways; online
through our Law Library catalog, calling
us at (775) 328-3250, or emailing as at
LawLibrary@washoecourts.us. All three
methods will require you to have your
library card number available. Once
the item(s) are placed on hold, a staff
member will help schedule a pick-up
appointment and provide you with a
contact number to call on the day of
your pick-up. On the day of your pickup, park near 75 Court St. and call that
number. You will receive instructions
from staff to go to the courthouse steps to
pick-up your items. While maintaining
a social distance of 6 feet apart, library
staff will make visual contact with you
outside the courthouse and place a bag
containing the item(s) on the steps of 75
Court St. for you to pick-up. The due
date of the item(s) will be noted on the
bag.
Who can use this service and how
long can you borrow the books?
Contactless Book Lending is

available for all patrons who have a valid
library card that is in good standing.
Patrons who have fines of $10 or more
are not eligible for this service. Lending
will follow the current policy of allowing
a maximum of three items to be checked
out, with a checkout period of seven
days. Materials may be renewed before
the due date for another seven days, if
not requested by another library user.
When is Contactless Book Lending
Service available?
The Law Library has allocated twohour time slots on Tuesday, Wednesday,
and Thursday for patrons to come pick
up their items. They are as follows:
Tuesday 8am to 10am, Wednesday
11am to 1pm, and Thursday 2pm to
4pm.
Reopening of Book Return
Even as the Law Library remains
closed to in-person services, with the
introduction of Contactless Book
Lending, we have reopened our book
return located in the lobby of 1 South
Sierra St., across from the Law Library.
The book return will be available
Monday through Friday from 8am to
5pm. We invite you to start returning
items. As of this moment, items being
returned will be checked in fine free.
CLE Credit for Lawyer in the Library
Volunteers  
Did you know that volunteering for
Lawyer in the Library now qualifies for
CLE credit? Every 3 hours volunteered
earns 1 General CLE credit, for a
maximum of 4 credits for Pro Bono
service per year. The Law Library staff
tracks the hours and provides them to
the Nevada CLE Board at the end of the
year. If you are not one already, please
consider becoming a Lawyer in the
Library volunteer.
We hold Family Law, General Law,
and Probate Law programs each
week virtually via Zoom. This format
allows volunteers and participants
alike to partake from the comforts

of their own space, without the
worry of coming physically to the
courthouse. Participating from your
own space allows patrons to have access
to their important documents and our
volunteers to have access to technology
they may need to help our patrons. With
the virtual format, we allocate 15
minutes for each patron, meaning
volunteers will typically only see four
patrons for every hour they volunteer.
Please contact Sarah Bates at sarah.
bates@washoecourts.us or (775) 3283254 if you would like to volunteer using
our new virtual format, or for further
information regarding the Lawyer in the
Library program.
Lawyer in the Library Volunteers
Thank you to all our June & July
Lawyer in the Library volunteers! Names
in bold have volunteered more than
once this year.  
Michael G. Alonso
Robert H. Broili
Audrey P. Damonte
Nicole M. Harvey
Bronagh M. Kelly
Jonathan H. King
Colton T. Loretz
Kristen D. Matteoni
Sarah M. Molleck
Ann Morgan
Matthew M. Morris
Debra Nicholson
Aaron P. Richter
Michael V. Roth
John M. Samberg
Madelyn B. Shipman
Gary R. Silverman
Tehan W. Slocum
Janet E. Traut

New items at the Washoe County Law
Lbrary on the next page.
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New Items at the Washoe County Law Library

•

We offer Contactless Book Lending. Please contact •
us if you are interested in any of our new materials:
•
•

•

•
•
•
•
•
•

•

•

•
•
•
•
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The best lawyer you can be: a guide to physical,
mental, emotional, and spiritual wellness
(Stewart Levine) KF297 .L48 2018.
The complete QDRO handbook: dividing
ERISA, military, and civil service pensions and
collecting child support from employee benefit
plans (Patricia Shewmaker and James R. Lewis)
(4th ed.) KF 3512 .C37 2019.
Consumer arbitration agreements: enforceability
of arbitration agreements and conduct of
arbitration proceedings (David H. Seligman and
Karla Gilbride) (2020) KF9085 .Z9 B53 2020.
Consumer class actions (Stuart Rossman, Charles
Delbaum) (2020) KF8896 .R67 2020.
Drafting and reviewing business contracts (Gina
Bongiovi, Joshua P. Gilmore, Patricia Lee, Jeffrey J.
Whitehead) (2019) KFN750 .M22 D73 2019.
Equine law and horse sense (Julie I. Fershtman)
KF390.5 .H6 F47 2019.
Formulas for calculating damages (Mark S.
Guralnick) (2nd ed.) KF1251 .G87 2019.
How to build and manage a family law practice
(Mark A. Chinn) (2nd ed.) KF300 .C455 2018.
The judges speak: civil court litigation do's and
don'ts (Stephen A. Bucaria, Bruce R. Cozzens,
Robert J. Foster, Ann T. Greeley, William J. Haddad,
David C. Mason, and Lisa Muench) (2019)
KFN1138 .M5 J84 2019.
The lawyer's guide to increasing revenue: heighten
client satisfaction, improve law firm morale,
enhance revenue and profitability (Arthur G.
Greene and Peter D. Roberts) KF316.5 .G74 2019.
Obtaining evidence from electronic devices
(V.R. Bohman, Peyton Engel, Joseph Z. Gersten,
Brett W. Livingood, and Gina M. Mushmeche)
(2019) KFN1140 .E5 O28 2019.
101+ practical solutions for the family lawyer
: sensible answers to common problems (Gregg
Herman) (4th ed.) KF505.A2 A15 2019.
Restatement of the law third, torts, liability for
economic harm (American Law Institute) (2020)
KF1249.4 .R47 2020.
Second acts for solo and small firm lawyers
(Jennifer J. Rose) KF316.7 .S43 2019.
Strategic networking for introverts, extroverts,
and everyone in between (Carol Schiro
Greenwald) HM741 .G75 2019.
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Untangling fear in lawyering : a four-step journey toward powerful
advocacy (Heidi K. Brown) KF311 .B76 2019.
Vacant and problem properties: a guide to legal strategies and
remedies (Alan Mallach, Jessica Bacher, and Meg Byerly Williams)
(1st ed.) KF5692 .V33 2019.

U. S. D I S T R I C T C O U R T
2020 Civics Contest Finalist
Announced
Preliminary judging has been
completed in the 2020 Ninth Circuit
Civics Contest for high school students
in the western United States, Guam, and
the Northern Mariana Islands. All told,
nearly 1,000 young people entered the
contest despite challenges with school
closures and distance learning due to
COVID-19. The District of Nevada
entered 278 essays and 21 videos!
“The Right to Vote: Milestone
Anniversaries” was the theme of the
contest. Students in grades 9-12 in
public, private, and parochial schools
and home-schooled students of
equivalent grade status were challenged
to write an essay or produce a short
video with the following questions
presented: “In the wake of the 15th and
19th Amendments, barriers remained to
prevent United States citizens from voting.
Do formal or informal barriers remain
today? What additional changes would you
make, if any, to Americans’ voting rights?”

Fifteen federal courts in the Ninth
Circuit held local contests, selecting
winners who will advance to the final
round to compete in the circuit-wide
competition. Among the finalists
selected for the local contest sponsored
by the U.S. District Court for the
District of Nevada are:
Essay category – 1st, Sophia Socha;
2nd, Kate Wong; and 3rd, Alyssa Marie
Lagua. All students are from West Career
& Technical Academy in Las Vegas.
Video category – 1st, Sandar Aung,
Amina Boulakhras, and Nesrine Maidi
of West Career & Technical Academy in
Las Vegas; 2nd, Mandy Jiang, Cathleen
Liang, and Michelle Jiang, of West
Career & Technical Academy in Las
Vegas; and 3rd, Trevor Smerz and Austin
Phelps of Faith Lutheran High School in
Las Vegas.
District-level prizes consist of
$1,000, $750, and $500 for the top
three essays and videos.
In all, there are 38 essays
and 27 videos for the Ninth

Circuit’s consideration by judges,
attorneys, court executives, law
clerks, court and library staff,
a n d t h e Pu b l i c In f o r m a t i o n
and Community Outreach
(PICO) Committee, which
will announce the circuit-level
winners in late June. At the circuit level,
prizes of $2,000, $1,000, and $500 will be
awarded to first-, second- and third place
winners in both the essay and video
competition.

The District Court for the federal district of Nevada is now accepting applications for a
limited number of new Federal Criminal Justice Act (CJA) Panel attorneys (appointment of
counsel for indigent defendants) for the District of Nevada for both trial and appellate/habeas
cases.
Attorneys interested in appointment to the CJA panel must submit an application by
electronic mail to cja_applications@nvd.uscourts.gov by September 21, 2020. Attorneys
applying for the Appeals/Habeas panel(s) must also submit a writing sample. Applications are
available on the Court's website at www.nvd.uscourts.gov. Appointments for the new panel will
be effective November 1, 2020. Any questions regarding applications should be directed to CJA
Resource Counsel, Kim Driggers, at the Federal Public Defenders Office at (702) 388-6577.
Applicants must be members in good standing of the bar of the Federal Court and have
demonstrated experience in, and knowledge of, the Federal Rules of Criminal Procedure, the
Federal Rules of Evidence, and the Federal Sentencing Guidelines. Attorneys on the CJA Panel
also must have demonstrated an interest in providing criminal defense services and a reputation
for competent and vigorous representation. Members of the panel are required to participate in six
(6) hours of training in federal criminal practice, with at least three (3) of the six (6) hours on the
Federal Sentencing Guidelines, per year which shall be provided by the Federal Public Defender's
Office or another court-approved provider of Continuing Legal Education. Appeal/Habeas panel
attorneys are required to participate in a separate training in appellate and/or habeas practice prior
to receiving cases. They may also have additional requirements consistent with the standards and
legal knowledge necessary for practice before the Ninth Circuit Court of Appeals.
JulyAugust 2020, Vol. 42, No. 7
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APPELLATE BRIEFS
By Debbie Leonard, Leonard Law, PC

NEVADA SUPREME COURT REMINDS LITIGANTS AND JUDGES OF THEIR
PRE-APPEAL RESPONSIBILITIES

A

ppellate practice really
starts in the district court.
Employing the proper
procedure, identifying whether an order
is appealable, and ensuring the district
court adequately supports its decisions are
key elements of a properly teed-up appeal.
The Nevada Supreme Court emphasized
these points again in two recent decisions.
Not All Orders Related to Injunction
Requests Are Appealable
Appellate jurisdiction only exists
when authorized by statute or court
rule. NRAP 3A(b) lists various types
of appealable orders, including “[a]n
order granting or refusing to grant an
injunction or dissolving or refusing to
dissolve an injunction.” Previously, the
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Court interpreted this language as being
limited to injunctions that are governed
by NRCP 65. Peck v. Crouser, 129 Nev.
120, 124, 295 P.3d 586, 588 (2013).
In Peck, the Court held that a postjudgment vexatious litigant order that
restricted a party's court access was not
subject to NRCP 65 and therefore was
not appealable under NRAP 3A(b)(3).
The Court adhered to this limitation
in Nelson v. Nelson, 136 Nev. Adv. Op. 36
(2020), concluding that NRAP 3A(b)(3)
does not create jurisdiction over an order
denying a joint preliminary injunction
in a divorce case. I involved a wife’s
request to extend a joint preliminary
injunction issued pursuant to Eighth
Judicial District Court Rule 5.517 to

prevent her husband from disposing
of any property that was subject to a
community interest claim. The district
court denied the relief sought, and the
wife appealed.
Flagging a potential jurisdictional
defect, the Court issued a show cause
order for the wife to demonstrate
that appellate jurisdiction existed. In
response, the wife pointed to NRAP
3A(b)(3). Unpersuaded, the Court
held that because NRCP 65 expressly
excludes family division matters, and
NRAP 3A(b)(3) only allows appeals
from orders decided under NRCP 65,
there is no appellate jurisdiction over an
order entered under EDCR 5.517.
The Cour t’s rationale was

straightforward: the standards in NRCP
65 and EDCR 5.517 for a preliminary
injunction are distinct. As to NRCP
65, the movant must show irreparable
harm and a likelihood of success on the
merits, with notice to the adverse party
and adequate security. In contrast, joint
preliminary injunctions issued pursuant
to EDCR 5.517 require no showing of
probable success or harm. The court clerk
must issue such an injunction upon the
request of either party without security.
This more lenient standard, the Court
concluded, does not have the same indicia
of finality as does a NRCP 65 preliminary
injunction.
In light of this result, orders issued
under Second Judicial District Court
Rule 43(2)(b) are likely not appealable.
Being unappealable, however, does not
mean a joint preliminary injunction in
a family matter is unreviewable. As the
Court noted in Nelson, a party may file
a petition for writ of mandamus if the
criteria for such relief are met.
Importance of District Court Findings
A district court decision that has
thorough findings of fact tilts heavily
towards affirmance because those
findings are given great deference on
appeal and will only be disturbed if they
are unsupported by the record or show
an abuse of discretion. Conversely, the
absence of findings can have serious
consequences for an order undergoing
appellate review. This was on display in
Matthews v. State, 136 Nev. Adv. Op.
38 (2020), where the Court reversed
a conviction because the district court
failed to make findings when denying
an equal protection objection to the
peremptory challenge of a venire
member.
In Matthews, the State exercised
one of its peremptory challenges to
an African-American woman from
the venire. Matthews objected based
on Batson v. Kentucky, 476 U.S. 79
(1986), contending that the peremptory
challenge was based on race. The State
then proffered reasons for the challenge,
referring to the juror’s demeanor
in responding to certain questions.
Mathews and the State presented
conflicting arguments about whether the
juror’s demeanor was indeed different
than the other members of the venire.

The district court summarily
overruled
Matthews'
objection
without making any specific findings
or explaining its reasoning. Matthews
was convicted. On appeal, Matthews
disputed his conviction by claiming
that removal of the juror violated
his constitutional rights under the
Equal Protection Clause. Both sides
agreed that the only step of the Batson
analysis at issue was whether the
district court “undert[ook] a sensitive
inquiry into such circumstantial and
direct evidence of intent as may be
available and consider[ed] all relevant
circumstances….”
The Court minced no words when it
came to the absence of any findings to
support the district court’s ruling: “[We
have] repeatedly implored district courts
to... clearly spell out their reasoning and
determinations…. When the district
court fails to do so, this court may
not be able to give the district court's
decision the deference that it would
normally receive.”
The district court “is uniquely
positioned to observe” demeanor that
cannot be gleaned from a transcript,
the Court noted. Because the transcript
in Matthews “belied” the State’s

non-demeanor explanations, and the
district court’s failure to make findings
constituted structural error, the Court
was “left with no choice” but to reverse
and remand for a new trial.
Conclusion
Nelson and Mathews are good
reminders to litigants and judges
regarding their procedural responsibilities.
An appeal from an unappealable order
when a writ petition is the only means of
obtaining appellate court review is a waste
of time and resources. The same is true for
a district court decision that lacks written
findings. Making the extra effort before a
case goes up on appeal will pay off in the
long run.
Debbie Leonard owns Leonard Law, PC,
where her practice focuses on appeals before
Nevada’s appellate courts, the Ninth Circuit
Court of Appeals and
administrative
agencies.
She served as the 20132014 Chair of the State
Bar’s Appellate Litigation
Section and is Lead Editor
of the Nevada Appellate
Practice Manual, 2016
and 2018 editions. She is also a mediator and
Nevada Supreme Court settlement judge.

THE #1 PAYMENT SOLUTION
FOR LAW FIRMS
Getting paid should be the easiest part of your job, and with
LawPay, it is! However you run your firm, LawPay's flexible,
easy-to-use system can work for you. Designed specifically
for the legal industry, your earned/unearned fees are
properly separated and your IOLTA is always protected
against third-party debiting. Give your firm, and your clients,
the benefit of easy online payments with LawPay.
Proud Member
Benefit Provider

866-369-0323 or visit lawpay.com/wcba
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WASHOE LEGAL SERVICES
By Deonne Contine, Executive Director

I

’d like to thank the editors of
The Writ for giving me the
opportunity to introduce myself
and tell our legal community about
some of the significant happenings at
Washoe Legal Services (WLS). As you
may know, WLS provides civil legal
services to vulnerable populations
regardless of their ability to pay. We
fulfill our mission through a staff of
about 37 full time attorneys and legal
advocates and our amazing group of
pro bono attorneys who come from the
ranks of the Washoe County Bar!
I came to Washoe Legal Services
as a passionate public servant and
attorney. After law school, I completed
a clerkship in the 8th Judicial District
Court and shortly thereafter moved to
Northern Nevada. I worked in the office
of Attorney General Masto for over
five years where I represented the state
health plan and several state agencies
and served as board counsel to real estate
related commissions. During my time at
the AG’s office, I had three reported cases
before the Nevada Supreme Court. Later,
I worked in the Sandoval administration
as a leader in state and local tax and
revenue policy. I served as the Executive
Director of the Nevada Department
of Taxation where I managed the
audit and revenue tax programs and
was responsible for the collection and
distribution of $6 billion in revenue
annually. Most recently, I led the
Nevada Department of Administration,
the internal service agency of the State
of Nevada, overseeing 12 state divisions,
including human resources, public
works and procurement. I am excited
to use the skills and knowledge I have
gained over my public service career to
support the mission of WLS by playing
an important role in furthering our
programs and services and leading our
capital campaign.
In 2019, WLS assisted 7,610
individuals which includes kids in the
abuse and neglect system, protected
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persons in adult guardianship cases,
victims of domestic violence, and
those facing eviction or needing
consumer protection. We served several
thousand people through our self-help
center where clients can get assistance
creating an e-flex account, choosing
and completing the proper documents
to file with the court and are provided
with information on navigating the legal
system as a pro se litigant. WLS serves
hundreds of seniors a year as staff at the
Washoe County Senior Legal Center.
There, we research and resolve countless
issues and litigate on behalf of some of
our County’s most needy seniors.
WLS also maintains the only
Medical Legal Partnership (MLP) in
Nevada where a WLS attorney is an
embedded specialist at Northern Nevada
HOPES. In the MLP, clinical staff can
refer patients directly for legal services.
Our WLS attorney is available to consult
with clinical and non-clinical staff about
the legal system and policy barriers to
healthy outcomes. Finally, WLS staffs
a US Department of Justice accredited
program that provides low income people
competent immigration representation.
We assist in obtaining immigration
benefits including visas, naturalization
and green cards and defend against
certain removal proceedings.
Since 2016, we have doubled our staff
in order to respond to the growing needs
of our community. While we do not
yet know the fallout of this pandemic,
one thing is certain - COVID-19 will
bring even more desperate people to our
door— children who have not had the
normal protections of school teachers,
counselors and other caregivers who
would normally have eyes on them,
more victims who need safety from
abusers, and those who are furloughed
or have lost their jobs and are facing
eviction or other consumer issues. Our
needs will only be greater.
On that note, we are moving forward
with our plans to create space that better

positions us to more safely, efficiently
and effectively serve our clients through
our capital campaign which we will
officially launch in the next few months.
The comprehensive building renovation
is critical both to better serve the
legal needs of our community’s most
vulnerable with dignity and to ensure
the health and safety of our clients and
staff. WLS’s vision is to transform our
current office, built in 1973 as one of
Reno’s first open-concept buildings,
into a dignified, efficient, clientcentered facility that increases our
capacity to meet the growing needs of
our community with enhanced privacy
and security.
I look forward to being part of
this project, advancing our programs
and increasing our collaboration and
outreach as we work to serve our at-risk
populations. We are always looking for
dedicated pro bono attorneys to work
with us on important and meaningful
cases. If you’re interested, please visit
www.washoelegalservices.org to find
out how you can make a difference in
the life of someone not able to afford
representation and help us provide
access to justice for all!

P
MICHAEL ROUNDS
Mike Rounds passed away on
Wednesday evening, June 17, 2020
at the age of
58.
Born on
December 20,
1961 in Yakima,
WA and a longtime resident of
Reno, Mike was
passionate about
his family, his many friends, the law, the
outdoors and weekends on the boat on
Lake Tahoe. He enjoyed them all to the
fullest. Mike will be remembered for his
five-star humor. His credo was laugh
first, ask questions later and NEVER ask
permission.
Mike earned a degree at Chico State
followed by a law degree from Golden
Gate University. He immediately landed
a job as an associate in the intellectual
property division of Townsend and
Townsend which launched his career in
intellectual property.
Mike opened his own law firm,
Watson Rounds, in Reno in 1995 where
he earned a reputation as an elite trial
attorney. His skill and efforts delivered
clients two of the largest verdicts in the
District of Nevada history, both affirmed
by the Federal Circuit Court of Appeals.
In 2015, Watson Rounds was acquired
by Brownstein, Hyatt, Farber, Schreck
where Mike's 30 years of experience
led to his appointment as chair of the
Intellectual Property Department.
Mike was a devoted father that loved
and adored his family. He is survived
by his wife, Julie Cooper Rounds, his
daughter Kelly (age 26) Reno, and his
daughter Kristin (25) San Diego, his
mother Beverley Struthers, brother Kent
Rounds (Teresa) and sister Julie Rounds.
Mike was also very close to his stepson
Harrison Cooper and stepdaughter
Hannah Cooper.
Donations in Mike's honor can
be made to the Equal Justice Initiative
https://eji.org/.
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WCBA Welcomes New Members!
Chelsea D.Bibb
Allison MacKenzie, Ltd.
402 N. Division St.
Carson City, NV 89703
775.687.0202 / fax 882.7918
cbibb@allisonmackenzie.com
Geenamarie Carucci
Carucci and Associates
702 Plumas St.
Reno, NV 89509
775.323.0400 / fax 323.0466
geenamarie@nvlitigators.com
Briana N. Collings
Robertson, Johnson, Miller &
Williamson
50 W. Liberty St., #600
Reno, NV 89501
775.329.5600 / fax 348.8300
briana@nvlawyers.com

E
Carmen Luna (Paralegal)
Surratt Law Practice, PC
3705 Lakeside Dr.
Reno, NV 89509
775.636.8200 / 636.8202
carmen@surrattlaw.com
Emily A. Meibert
Allison MacKenzie, Ltd. (eff. 9/1/20)
402 N. Division St.
Carson City, NV 89702
775.687.0202 / fax 882.7918
emilymeibert@gmail.com
Stephen C. Moss
Kreitlein Leeder Moss, Ltd.
1575 Delucchi Lane, Ste. 101
Reno, NV 89502
775.786.2222 / fax 786.2478
steve@klmlawfirm.com

Aaron B. Fricke
Nevada State Board of Medical
Examiners
9600 Gateway Dr.
Reno, NV 89521
775.324.9367
africke@medboard.nv.gov
Adam Garth
Lewis Brisbois Bisgaard & Smith LLP
6385 S. Rainbow Blvd., Ste. 600
Las Vegas, NV 89118
702.693.4335
adam.garth@lewisbrisbois.com

WCBA Pictorial Directory
Confirmations

Erin N. Grieve
Law Office of Erin Grieve
506 Humboldt St. Ste. 201
Reno, NV 89509
775.232.1036 / fax 997.0703
erin@engrievelaw.com

If you have not confirmed your directory
listing with us, please take a minute to
let us know that your information is
correct or provide us with any changes
to the listing. The final deadline for
submitting information is August 7,
2020. Please send to gina@wcbar.org.

Bruce A. Leslie
Bruce A.Leslie, Chtd.
3960 Howard Hughes Pkwy. #500
Las Vegas, NV 89169
702.990-3798
bleslie@bleslielaw.com

Members receive one free copy;
additional copies can be ordered at
www.wcbar.org/book-online/ or you
can call us at 786-4494.
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New!
Association
Health Plans for
WCBA Members!

Access to affordable, comprehensive health
coverage is top of mind for employees in your office.
Being able to maintain existing health and provide for those
loved ones in need of care is at the core of any employment package.

Association Health Plan Highlights:
P
P
P
P

All practice attorneys must be WCBA members
Enrollment is available to all office staff
Groups must have 2-50 employees
Six WCBA plan options are available, select up to three for employee choice

Enroll your practice any time throughout the year beginning August 1!

Legal offices must be located in
participating areas that include:
Washoe County
Douglas County
Storey County
Lyon County
Carson City

Prominence Association Health
Plans allow small employers to join
as one entity to purchase the type
of coverage that is traditionally
available to large group employers.
This results in less expensive and
richer health plan options.

For more information contact your broker or PHP-GroupQuotes@uhsinc.com.

18

July/August 2020, Vol. 42, No. 7

E

v

e

n

t

s

See wcbar.org/events for details and registration
AUGUST

SEPTEMBER

6

Douglas-Carson Legal Professionals
meet for lunch and CLE at noon at Red’s
Old 395 Grill, Carson City. Speakers
are announced on website www.
douglascarsonlegalprof.org.

9 Judicial Candidates' Forum, Second
Judicial District Court. This will be a Zoom
meeting and information will be emailed
soon.

7

Washoe Legal Services & Nevada
Legal Services, Domestic Violence in Tribal
Law CLE, 2 hrs. 11:00 a.m. to 1:00 p.m. See
page 9 for more information.

11 Inns of Court & WCBA Zoom
presentation
Procedures.

on

COVID-19

Court
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change service requested

Classifieds
Please visit www.wcbar.org/classifieds for full job descriptions & deadlines.
EMPLOYMENT

SERVICES

OFFICE SPACE

LAW OFFICES OF THORNDAL
ARMSTRONG with offices in Reno
and Las Vegas, currently has an associate
position available in its Reno office to
a qualified candidate with interest in a
diverse civil defense practice. Successful
candidates will be Nevada bar passed and
have strong research and writing skills
and academic background. Please send
resume, writing sample and cover letter
to kfp@thorndal.com. All inquires will
remain confidential.
SUPERVISING CHILD ADVOCACY
ATTORNEY, Washoe Legal Services,
a non-profit, public interest law firm is
seeking a Supervising Child Advocacy
Attorney. WLS provides northern
Nevada’s most vulnerable populations
access to justice, regardless of their
ability to pay, to protect their rights,
safety and family stability. Click here
for full details.

LEGAL RESEARCH & WRITING 20+
years experience at the Nevada Supreme
Court, now available on a freelance basis
for research and writing projects. Briefs,
petitions, motions, etc. tlindeman@
appellatesolution.com 775-297-4877.

PROFESSIONAL OFFICES
AVAILABLE: Midtown, across from the
Federal Courthouse, conference room,
parking, kitchen and other amenities
included. Call 775.742.9509
SHARE OFFICE SPACE: Mostly
retired attorney looking for another
similarly situated to share my single office
at 63 Keystone Ave. Fully furnished.
Kitchen, conference room. Contact
Sherry. 775.323.1469 or attorney.sherry.
bowers@gmail.com.

CLASSIFIEDS

Your classifed ad appears in The Writ and online at wcbar.
org./classifieds. Updated regularly. Member rate is $25 for
first 30 words and $.50 for each additional word. Nonmember rates: $40 for first 30 words and $1.00 for each
additional word. Fax to 775-324-6116 or e-mail gina@
wcbar.org.

The publication of any advertisement should not be deemed as an
endorsement by the Washoe County Bar Association nor should
any previously published advertisement be considered as precedent
for future publication of the same or similar content.

